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To, :
1. The ADsG(APS)/North/South)
2. All Sector IsG concerned including Trg, Dte / NISA Hyderabad

Subject -FILLING UP OF VARIOUS GROUP A POST IN BCAS ON DEPUTATION BA,
REG.

Nominations are invited in the prescribed proforma as per Annexure-I circulated by BCAS vide
letter dated 10.06.2026 (Copy enclosed) alongwith supporting certificate/documents in respect of
claimed educational qualification and experience including essential qualification of Bachelor
Degree (duly attested), for deputation to the post of Deputy Director (DD) and Deputy Director
(Intelligence) {(DD(Int)} in the Pay Level-11 and Assistant Director (AD) in the Pay Level-10 in BCAS.

2, ltis, therefore, requested that nominations of willing and eligible officers in the rank of Deputy
Commandant/Exe (Pay Level-11 only) and Assistant Commandant/Exe (Pay Level-10 only} for the post
of Deputy Director (DD} and Deputy Director {Intelligence) {(DD{Int)} and Assistant Director (AD)
respectively in BCAS, who fulfil the eligibility criteria mentioned below as well as the norms of MHA's
Deputation Policy dated 22.11.2016 and DoPT O.M. dated 17.06.2010, may kindly be forwarded to this
Directorate through the concerned ADsG along with Annexure-A, in hard copy for consideration (e-
mail copy may be sent only for intimation) by 09.07,2026 pesitively. The officer should mentioned the
name of the post applied for in their Bio-data. Nominations not routed through the concerned ADsG, or
received with incomplete records, or received in a piecemeal manner, or received after the due date, will
be summarily rejected.

3. The eligibility criteria for the above said post is mentioned below as under:-

Name of Post  |ii Deputy Director (DD)

Pay Scale :Pay Level-11 which is equivalent to the rank of Deputy Commandant/Exe in CISE.
Number of Posts;: 11 (One)

Eligibility :{1) holding analogous post on regular basis in the parent cadre or Department; and
Criteria (iii) Bachelor’s Degree from a recognized University; and

(iv) 05 years experience in Police or Security or Intelligence department of
Government of India or State or Union territories or Public Sector Undertaking or;
Autonomous Organisation,
[nitial : 04 years

Deputation
tenreur
Maximum age:56 years
limit
Name of Post i Deputy Director (Intelligence)




Pay Scale .lPay Level-11 which is equivalent to the rank of Deputy Commandant/Exe in CISF.
Number  ofti01 (One)

Posts -
Eligibility :{(i} holding analogous post on regular basis in the parent cadre or Department; and
Criteria (iii) Bachelor’s Degree from a recognized University; and

(iv) 05 years working experience in Intelligence and liaison work in Police or Security or
Intelligence Department of Government of India or State or Union territories or Public
Sector Undertaking or Statutory Organisation or Autonomous Bodies or Recognised
{University or Research Institution.

Desirable: two years experience of Intelligence matters in Aviation Security field.

Initial :04 years

Deputation
tenreur
Maximum age;|56 years
limit
Name of Post | Assistant Director (AD)
Pay Scale :[Pay Level-10 which is equivalent to the rank of Assistant Commandant/Exe in CISF.
Number of:106 (Six)
Posts
Eligibility 1{(i) holding analogous post on regular basis in the parent cadre or Department; and
Criteria (iii) Bachelor’s Degree from a recognized University; and
(iv) 03 years experience in Police or Security or Intelligence department of
Government of India or State or Union territories or Public Sector Undertaking or
Autonomous Organisation.
Initial 103 years
Deputation
tenreur
Maximum age:52 years
limit
ANNEXURE-A
S. |Force No.,D.0.B. Edu. Pay ?Experience etails oj])etails of previous
NO JRank, NameD.O.A. Qual. Level(supporting ard Areadeputation /UN
(Shri/Ms.), with (supporting document ervice, ifMission/aborad, if any
Unit/Sector initial  idocument attached) Y, done
rank ttached)
D.0.P.
{each
rank)
(1) 12) 3) (4) 5)..16) 7 (8)
Details of Major/MinorSHAPE  Applied post Remarks:
Major Minor Category :
® (10) (11) (12) (13)
04.  This has the approval of the competent authority .
Digitally signed by
SATISH KUMAR BAJPAL

INY PHST/HTHB
SR. COMMANDANT/PERS,
FHQ NEW DELHI,
02-07-2026
Copy to:-
All Branch(s), FHQrs., New Delhi - For similar action, please
I/C EDP Cell - To upload this letter on CISF website, please.




No. A-12025/5/2019-PERS-BCAS (E-163453)
Government of India
Ministry of Civil Aviation
Bureau of Civil Aviation Security

e e s o o

2 Floor, ‘A° Block, Udaan Bhawan,

Safdarjung Airport, Ne

VACANCY CIRCULAR

w Dethi - 110003,
- Date: _10.06.2026

-/St\&Q

Subject: Filling ljp of various Group ‘A’ posts in Bureau of Civil Aviation Security on deputation
basis —reg. ' :

The Bureau of Civil Aviation Security (BCAS), an attached office of Ministry of Civil Aviation
(MoCA), Government of India (GOI) invites applications for filling up the following Group ‘A’ posts
from the eligible and willing candidates serving under the Central Government or State Governments or
Union Territories or Central Armed Police Forces or Public Sector Undertakings or Recognized
Résearch Institutions or Universities or Semi Government or Statutory or Autonomous Organizations
on deputation (including Short-Term Contract) basis: '

§. No, [Name of the post "Group | Level in the Pay | No, of Posts
, : Matrix :
{1 Deputy Director (DD) Level - 11 01
(ii)y  Deputy Director (Intelligence) [DD (Int.)] Level - 11 01
(ili}  |Assistant Director (AD) A Level - 10 06
(iv) [Law Officer Level-10 01
e Total 09 )
(The number of vacancies is tentative and may change at the time of selection)
2, The essential eligibility criteria, qualifications, etc are as under:
Level Initial _
310 Nan;)eogtf the ";);l;t Eligibility Conditions Experience Def;:?::m Zlg:ﬁ;li
i Matrix o N
Holding analogous post on
regular basis in the parent
cadre or department Five years’
experience in Police
OR or  Security or
Intelligence
With five years’ service in | department of
Deputy /i the grade rendered after | Government of
(1) |Director the &l - e IFour vears; 56 years
(DD appointment ﬂl-tI‘CtO on a Ind}d Ol ‘Slu.ie ot
‘ regular basis in posis in | Union territories or _ ;
o level-10 or equivalent in the | Public Sector :
Dy parent cadre or department; | Undertaking or ,
o G Y/ Autonomous {
\‘/ _,.éf.‘._.e;\/k \Nf AND Organization. >/\Ui
f,’é’ R @\ Bachelor’'s Degree from a \\\ i
recognized university, |

L.

) / v
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Holding analogous post on
regular basis in the parent
cadre or department;

OR
With five years’ service in

Five years” working
experience in
intelligence and
liaison work in

Police or Security

the grade rendered after | or Intelligence
appointment thereto on a | Department of
regular basis in posts in | Government of
fevel-10 (Rs. 56100-177500) | India  or  State
in the pay matrix or | Government or
equivalent in the parent cadre | Union  Territories
or department; " | Administration  or
Deputy AND - Public Sector
... |Director Bachelor degree from a | Undertaking or Four _
(ii) . JLo=11 g . . ) , 56 years
- Intelligence) recognised  university  or | Statutory years
[DD (Int.)] insiitute. Organisation or
Autonomous
Bodies or
Recognised
University or
Research
Institution.
Desirable: Two
years’ experience of
Intelligence matiers
in Aviation Security
field. _
Holding analogous post on | Three years’
regular basis in the parent | experience in police
cadre/department or osecurity  or
' OR intelligence
With three years™ service in | department of
Assistant the pgrade rendered dfter | Government of Three
{iii) |Director L~ 10 appointment thereto on a|lIndia or State or 57 years
(AD) regular basis in post in fevel | Union tertitories or years
07 or equivalent in the parent , Public Sector
cadre/department; Undertaking or
AND Autonomous
Bachelor’s Degree from a | Organisation.
recognized University, _
Holding analogous post on | Three years’ regular
regular basis in the parent experience of legal
cadre or department: work. '
OR "’ ' _
(iv) Law Officer IL— 10 With two years’ servic§ in | Desirable: | Ou_t of ‘three 56 vears
‘ _ the grade rendered afier | total experience, at years Y i
1 appointment thereto on a | least  one-year
reguiar basis in posts in | regular experience
level-@ in the pay matrix or | of  legal  work

equivalent in the paren{ cadre

should be In
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or Department, | Aviation  Security
OR related matters
With four years’™ service in| -
the grade rendered after
appointment thereto on a
regular basis in posts in
level-8 in the pay matrix or
equivalent in the parent cadre
or Department;
AND
(i) Bachelor’s Degree in Law
| from a recognised university
or institute; - ‘

3. The candidates selected for deputation to any of the above posts will be governed by the terms
and conditions of deputation laid down in the DOPT’s OM No. 6/8/2009-Estt. (Pay-11) dated
17.06.2010. as amended from time to time. ‘ :

=3 The candidates selected on these posts may be posted at BCAS Headquarters at New Delhi or at
any of its Supervisory Offices (SOs)/ Regional Offices (ROs)/Assistant Regional Offices (AROs)
located across the country.

S. The Bio-data (in triplicate), in the prescribed format (attached at Annexure}, countersigned &
_duly stamped by the Competent Authority, of suitable and willing candidates may be forwarded
~along with the documents mentioned in Para 6 below, within 60 days from the date of publication of
this circular in the ‘Employment News® to the Deputy Director (Pers.), Bureau of Civil Aviation
Security, Room No, SA 03, 2md Floor, “A’ Block, Udaan Bhawan, Safdarjung Airport, New Delhi
~ 110003 ' :

0. List of essential documents to be attached with the Bio-data is as under:

(i)  DE/Vigilance Clearance Certificate;

(i)  Integrity Certificate;

(iif)  List of penalties (Major/Minor) imposed, i any, during the last 10 years;

(iv)  APARS/ACRs for the last five years [2020-2] (o 2024-23] (It may be noted that the Xerox
copies of A CRs/APARs should be attested by an officer not below the rank of Under Secrelary
fo the Government of India or equivalent on.each page). :

Important Notes:

I. Incomplete applications and/or applications forwarded without the complete set of essential
documents listed above will not be entertained and summarily rejected without any further
correspondence. Candidates who apply for the above posts will not be allowed to withdraw
their candidatures subsequently. :

1. The above posts are proposed to be filled up on deputation basis only. Hence, Reiired and
Private candidates are not eligible to apply. :

A s e
(Salil Deep Sachan)
Deputy Director (Pers.)
Tele No. 011 - 24618561

Email: ddpers.beas@igov.in
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. ANNEXURE-

BIO-DATA/ CURRICULUM VITAE PROFORMA

1.Name and Address
{in Block Letters)

2.Date of Birth {in Christian era)

3.i} Date of entry into service

if) Date of retirement under
Central/State Government Rules

4 Educational Qualifications

5. Whether Educational and
other qualifications required for
the post are satisfied. (If any
gualification has been treated
as equivalent to the one
prescribed in the Rules, state
the authority for the same)

Qualifications/ Experience required as
mentioned in the advertisement/ vacancy
circular

Qualifications/ experience possessed by the officer

Essential

Essential

A} Qualification

A) Qualification

B) Experience

B} Experience

Desirable

Desirahle

A) Qualification

A) Qualification

B) Experience

B} Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications as
mentioned in the RRs by the Administrative Ministry/Department/Office at the time of issue of Circular
and issue of Advertisement in the Employment News.

5.2 in the case of Degree and Post Graduate
subjects may be indicated by the candidate.

Qualifications Elective/ main subjects and subsidiary

6. Please state clearly whether in the light of entries |
made by you above, you meet the requisite
Essential Qualifications and work experience of the

post.

6.1 Note: Borrowing Departments are to provide thelr specific comments/ views confirming the
relevant Essential Qualification/ Work experience possessed by the Candidate {as indicated in the Bio-

data) with reference to the post applied.




7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated by your
signature, If the space below Is insufficient.

Office/Institution | Post hefd on From To *Pay Band and Grade | Nature of
regular basis Pay/Pay Scale of the | Duties (n
post heid on regular | detail)

-basis highlighting
axperience
required  for
the post
applied for

*Important: Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and
therefore, should not be mentioned . Only Pay Band and Grade Pay/ Pay scale of the post held on
regular basis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay where such
benefits have been drawn by the Candidate, may be indicated as below:;

Office/institution | Pay, Pay Band, and Grade Pay From To
drawn under ACP / MACP Scheme

8.Nature of present employment i.e. Ad-
hoc or Temporary or Quas: Permanent
or Permanent

9.4n case the present employment is
held on deputation/contract basis,
please state-

a) The date of initial | b) Period of appointment c) Name of the parent | d) Name of the

appointment on deputation/contract office/organization to | 'post and Pay of
which  the  applicant | the post held in
belongs. substantive
capacity in the
parent

Organisation

9.1 Note: In case of Officers already an deputataon, the apphcatluns of such officers
should be forwarded by the parent cadre/ Department afong with Cadre Clearance,
Vigilance Clearance and Integrity certificate.

9.2 Note: Information under Column 9{c) & (d) above must he given in all cases
where a person is holding a post on deputation outside the cadre/ orgamzatlon but
stift maintaining a lien in his parent cadre/ organisation

IS




h—d_a——”_‘_‘. £ " -
10. if any post held on Deputation in the

Past by the applicant, date of return
from the last deputation and other
details, -

11.Additlona! details about present
employment:

Please state whether working under
(indicate the name of your employer
against the relevant column)

a) Central Government
b} State Government
¢} Autonomous Organization
d) Government Undertaking
e) Universities
f)  Others
12. Please state whether you are
working in the same Department ang
are in the feeder grade or feeder to
feeder grade.
13. Are you in Revised Scale of Pay? If
Yes, give the date from which the
revision took place and also indicate the
pre-revised scale

15. In case the applicant belo
Pay-scales, the latest salary slip issued by the Organisation showi
enclosed.

Basic Pay with Scale of
Pay and rate of
increment

Dearness Pay/i interim
relief /other Allowances
etc., {(with break-up
detajls)

if any, relevant to the
support of your suitability for

(This among other things may provide information with
regard to (i) additional academic qualifications (i)




__‘_

professional training and (m] work Aelib_e_rience overand
above prescribed in the Vacancy
Circular/Advertisement)

(Note: Enclose a separate sheet, if the space is
insufficient)

16.8B  Achievements:

The candidates are requested to indicate information
with regard to;

{i) Research publications and reports and special
projects

(ii) Awards/Scholarships/Official Appreciation

{iii) Affiliation with the professional
bodies/institutions/societies and;

{iv) Patents registered i own narne or achieved for the
organization
-(v) Any research/ innovative measure Involving official
recognition vi) any other information,

(Note: Enclose a separate sheet if the space Is
insufficient)

17. Please state whether you are applying for
deputation {ISTC)/Absorption/Re-employment Basis.#
{Officers under Central/State Governments are only
eligible for “Absorption”. Candidates of non-
Gavernment Organizations are eligible only for Short
Term Contract)

# (The option of ‘STC’ / ‘Absorption’/’Re-employment’
are available only if the vacancy circular specially
mentioned recruitment by “STC” or “Absorption” or
“Re-employment”).

18. Whether belongs to SC/ST

i

I have carefully gone through the vacancy circular/advertisement and | am well aware that the
information furnished in the Curriculum Vitae duly supported by the documents in respect of Essential
Qualification/ Work Experience submitted by me will also be assessed by the Selection Committee at the
time of selection for the post. The information/ details provided by me are correct and true to the best
of my knowledge and no material fact having a bearing on my selection has been suppressed/ withheld.

{Signature of the candidate)

Address

a

Date . .




¥

Certification by the Employer/ Cadre Controliing Authority

The information/ details Provided in the abova application by the applicant are true and
correct as per the facts available on records. He/she possesses educational qualifications and

experience mentioned in the vacancy Circular. If selected, he/she will be relieved immediately.
2, Also certified that;

i) There is no vigilance or disciplinary case pending/ contemplateq against Shri/Smt,
ii) His/ Her integrity is certifiag,

iii} His/ Her CR Dossier in original is enclosed/photocopies of the ACRs for the Jast 5 years duly
attested by an officer of the rank of Under Secretary of the Govt. of india or above are enclosed..

iv) No major/ minor penalty has been imposed on him/ her during the last 10 years Or A list of

Countersigned

{(Employer/ Cadre Controliing Authority with Seal)

at




