MISSION MATTER
TIME BOUND

EMAIL MESSAGE

TO :  ADsG(APS, NORTH & SOUTH) CISF
ALL SECTOR IsG, CISF INCLUDING IG(NISA & TRG.)

FROM : DIRECTORATE GENERAL, CISF, NEW DELHI-03

NO.E-16015/02/UNDPKO/2020/PERS.II/ "1 2 2 DATED: & /06 /2021

CAMPAIGN FOR THE SENIOR POLICE LEADERSHIP ROSTER (SPLR) () IT HAS BEEN
INTIMATED BY MHA THAT INDIAN MISSION IN UNITED NATIONS (PMI TO UN) HAS
FORWARDED THE SELECTION CAMPAIGN FOR THE SENIOR POLICE LEADERSHIP ROSTER
(SPLR) AIMING TO INCREASE THE POOL OF QUALIFIED CANDIDATES FOR POSSIBLE
RECRUITMENT AT THE SENIOR LEADERSHIP POSITIONS WITHIN THE UNITED NATIONS
POLICE COMPONENTS IN PEACEKEEPING AND SPECIAL POLITICAL MISSIONS AND UNITED
NATIONS HEADQUARTERS (.) THE MAIN OBJECTIVE OF SPLR OF POLICE DIVISION IS TO
CREATE AND MAINTAIN A POOL OF A SUFFICIENT NUMBER OF PRE-SELECTED SENIOR
POLICE OFFICERS WHO CAN BE DEPLOYED TO A UN PEACEKEEPING OR SPECIAL POLITICAL
MISSION OR UN POLICE COMMANDER COURSE (UPPCC) UPON REQUEST () ONCE THE
SELECTION IS COMPLETED, THE SUCCESSFUL CANDIDATES WILL BE ADDED TO THE
INTERNAL SENIOR POLICE LEADERSHIP ROSTER (SPLR} () THE REQUISITE JOB
DESCRIPTIONS, CONDITIONS AND ELIGIBILITY CRITERIA ARE ENCLOSED HEREWITH
AS CIRCULATED BY UNITED NATIONS AND RECEIVED THROUGH MHA ()
FULFILLMENT OF OTHER REQUIREMENTS GIVEN IN THE ANNEXURE-I MUST BE
ENSURED () IT IS REQUESTED TO FORWARD THE NOMINATION OF ELIGIBLE AND
WILLING OFFICERS INTHE RANK OFDIG/AG FOR SENIOR POLICE ADVISER(P-5),
DIG/IG/ADG OR EQUIVALENT FOR DEPUTY POLICE COMMISSIONER(D-1/P-5) AND
IG/ADG EQUIVALENT FOR POLICE COMMISSIONER(D-2/D-1) ACTIVE IN SERVICE FOR
ABOVE CAMPAIGN WHO FULFILL ALL REQUIREMENTS FOR THE POSTS AS DESCIRBED
IN JOB DESCRIPFTIONS TO THIS DIRECTORATE BY 26.06.2021 REPEAT BY
26.06.2021 POSITIVELY [NOMINATION IN PDF FILE (EACH OFFICER FOR EACH
POST SEPARATELY} THROUGH E-MAIL ID: aigpers@cisf.gov.in)] AND HARD COPY
THROUGH QUICKEST MEANS] () WHILE FORWARDING THE NOMINATIONS,
REQUISITE PROFORMA ALONG WITH THE FOLLOWING DOCUMENTS DULY VERIFIED
WITH ALL RESPECTS MAY ALSCO BE SENT TO THIS DIRECTORATE :-

I | UNITED NATIONS PERSONAL HISTORY PROFILE (PHP) FORM (P-11) DULY
COMPLETED AND SIGNED BY THE NOMINATED CANDIDATE.
il. | UNITED NATIONS EMPLOYMENT AND ACADEMIC CERTIFICATION

[ATTACHMENT TO PERSONAL HISTORY PROFILE (P-11)] FORM DULY
COMPLETED AND SIGNED BY THE NOMINATED CANDIDATE AS WELL AS THE
RELEVANT LOCAL AUTHORITY. THE EAC SUBMITTED WITHOUT THE
SIGNATURE OF DESIGNATED AUTHORITY OF CONCEREND FORCE RESULTS
IN REJECTION OF NOMINATION. HENCE, THE FORWARDING AUTHORITY
SHOULD ENSURE THAT THE EAC IS DULY SIGNED BY THE APPLICANT AS
WELL THE DESIGNATED AUTHORITY OF FORCE. ALL REQUSITE DETAILS. L.E.
POSITION FOR WHICH APPLYING, JOB OPENING NUMBER, DATE OF
COMMISSION,; DEGREES AND ACADEMIC DISTINCTIONS AND ALL OTHER
REQUSITE DETAILS SHOULD BE FILLED PROPERLY. IF CANDIDATES WISHES
TO APPLY FOR SEVERAL POSTS, THE SEPARATE EAC AND PHP FORMS
SHOULD BE SUBMITTED FOR EACH POST. :

Il | PERSONAIL DETAILS AS PER ANNEXURE-II

IV | HUMAN RIGHTS CERTIFICATE MUST BE INCLUDED.

Contd....2
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APART FROM THIS, THE FOLLOWING INSTRUCTIONS MAY ALSO PLEASE BE
ADHERED TO BEFORE FORWARDING THE NOMINATIONS ()

1

NO MODIFIED FORMAT OTHER THAN THE SPECIMEN ENCLOSED [DULY
TYPED) WILL BE ENTERTAINED/ACCEPTED. FORMATS OTHER THAN THE
PRESCRIBED ONE INVITES LOT OF OBSERVATION FROM UNHQ (UNDPKO)
WHILE FINALIZING THE NOMINATIONS. HAND WRITTEN PHP WILL NOT BE
ENTERTAINED/ACCEPTED. IT MAY BE ENSURED THAT THE PHOTOGRAPHS
OF THE QOFFICER APPLYING FOR THE POST SHOULD BE PLACED ON THE
FRONT SIDE OF P-11 FORM AND SIGNATURE IN THE LAST PLACE AT
RELEVANT PLACE. '

o

OFFICERS ARE CLEAR FROM DE/VIG ANGLES.

IT MAY BE ENSURED THAT THE OFFICER COMPLETED HIS/HER COOLING
OFF FERIOD LE 03 YEARS FROM ONE DEPUTATION TO ANOTHER.

THE FOLLOWING INFORMATION IN RESPECT OF THE OFFICER MAY ALSO BE
FORWARDED TO THIS DIRECTORATE IN THE FOLLOWING PROFORMA :-

S. | Rank | Name | Unit | DOB DOA Fdn.lgual.iﬁc DE/Vig |Earlier deputation
No. ' tion Clearance| tenure if any
From- To
1) @ (3) 4) (5) (6) (%) 8 ©r

NOMINATIONS RECEIVED AFTER DUE DATE AND INCOMPLETE APPLICATI_ONS WILL
NOT BE CONSIDERED (.) IT IS ALSO INFORMED THAT THE NOMINATIONS RECEIVED
BY THIS HQRS WILL BE SENT TO MHA ONLY AFTER TAKING INTO CONSIDERATION
OPERATIONAL/ADMINISTRATIVE AND OTHER REQUIREMENTS OF THE -
DEPARTMENT (.) MSG ENDS //

ASSTT. iNSPECTOR GENERAL (PERS
él' o
Internal :- ' ’

1. All IsG, FHQrs. ‘ - For kind information, please.
2. All DIsG, FHQrs. :- For kind information, please.
3. AIG(Tech) FHQrs :-  With a request to upload the communication

on CISF Website, please.







Annexure-I
Other requisite requirements

A.United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate,

B.United Nations Employment and Academic Certification fattachment to
personal history profile (P-11)] Form duly completed and signed by the
nominated candidate as well as the relevant local / nominated authority. The
EAC submitted without the signature of Designated Authority of concerned
Force results in rejection of nomination. Hence, the forwarding authority
should ensure that the EAC is duly signed by the applicant as wel] the
Designated Authority of Force. All requisite details i.e position for which
applying, job opening number, date of commission, degrees and academic
distinctions and all other requisite details should be filled properly., If
candidate wishes to apply for several posts, the separate EAC and PHP
forms should be submitted for each post.

C.Personal details as per Annexure-II.

D.Human Rights certificate must be included (proforma enclosed).

E.No format other than the specimen enclosed (duly typed} will be
enlertained/accepted. Formats other than the prescribed one invites lot of
observations from UNHQ(UNDPKO) while finalizing the nominations..
Hand written PHP will not be entertained/accepted. It may be ensured that
the photographs of the officer applying for the post should be placed on the
front side of P-11 form and signature in the last page at relevant place.

F. The nominations without Vigilance clearance and Cadre Clearance (for all

- — — — ——— Officers)-from-respective-Ministries/Departments/State or UT/Organizations’

shall be summarily rejected. .

G.Applications through proper channel only i.c. through Home Department
(State) and approval of Head of Organization will be entertained. Applications
received after the deadline specified will not be considered.

H.Concerned authorities may please ensure and advice their officers not to make
any direct queries with this ministry or UNHQ regarding selection. This
ministry will not entertain personal queries from individual applicants.
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BiO- DATA Proforma

. Namc of Post Applied

. Job Opening Number

» Name of the Officer(as per official documents)

- Designation/Rank, Organization, Pay scale/level
. Present Place of Posting

. In the case of officers on Deputation with other orgagization:-

Name of Parent Organization

Name of organization presently em ployed

Date of Deputation

Expected Date of repatriation to parent cadre/organization

- NoC from Parent Cadre (if on deputation) mandatory :Yes/No/NA
. Date of Birth

. {a) Education qualification

(b) Required qualification as per applied job/posts(Yes/NO)

10. Date of Joining Police Service

11.Date of Superannuation

12. Service/Cadre/Batch:-

13. Previous UN Experience

I4. Other Foreign/international Experiences.

S

Recent Passport
Size Photograph

15

3]
17

18

Contact Details: Telephone No

Office

Residence -

Mobile

E-mail
- Knowledge of UN official language
- Outstanding Achievements, if any

. Last Five(years) work profile/experiences

I hereby certify that, i fulfilt the eligibility requirement notified for the post applied for

Signature of applicant



Humanitarian Law. It

him/her

omission, the commission of any act that may amount of violations of In
s Y

HR CERTIFICATE

[t is certified that
nor currently under investigation or
including  violation of International

was neither convicted
being prosecuted for any criminal offerce”

Human Rights Law and [nternational

1s  also to certify  that

Government/Org.  of
............. (concerned state/Org

,) 15 aware that there is no allegation agajnst
as such and he/she has not committed or aven involved, by act or

nternational
luman Rights Law and International Humanitarian Law.

To be signed by an officer
Not below the rank of DIG/Director




United Nations

Job Opening for Position requiring official secondment

Jrom :Km'onal governments of Member States of the United Nations Qrganization
Post title and level, Police Chief of Operations, P-4
Organizational Unit, blic of South Sudan

Duty Station Juba
Reporting to :

Duration '\
Deadline for applications".
Job opening number 2021-UNML
N\
United Nations Co\\\la!ues: Integrity, Profg§sionalism and Respect for Diversity
RESPONSIBILITIES

In compliance\with the mission mandate axd ydder the supervisign and substantiv guidance of the Deputy
Police Commissioner (DPC), the Police Ch)éf of Operations will he responsibleAfor; but not{imited to;-the
perforinance of the following duties:

» Ensuring the opergtional effectivgfiess and e\fgciency of all UNPOWl/reporting and mission operations

Assessment Centre (IMAE), Joint Security Cookdination (nter (JSECC), and any other mission
reporting, monitoring or halysis centre requiring integratiopAvith or support'rom UNPOL,; in addition to
any UINMISS Force/UNPOL operational re-posture ar gptimization and thege alignment of available

resources for utmost Zohesiva operational effectivenesy’

* Establish and majritain collaboratign with relevant SSNPS L. idership on Operational Coordination in line
with the signed A greement by the UNPOL PC and'the SSNPS I\GP on Operational Cooxdination between

the two orgapdzations.pertaining to-révdesignagéd-POC sites: —— -

rmed Police Unit (Ff% Coordinator in support of Protection
asuring the appropriate \deployment of FPUs across South

»  Line management and supervision of the
of Civilians activities and Mission needs; I _
Sudan in support of the mission and effective livery of services and duties by the FPUs in support of the
UNPOL mandate implementation;/and liaison \with the UNMISS Military Component on operational
coordination and security suppo,

e Overseeing, supervising, gbordinating, monitoring, accountability and time on dity accountability for aji
UNPOL assigned to th€above sections, and ensuring all assigned personnel performeftectively and 1 the
best interest of UNPOL; \ '

® Management and monitoring of all Liaison Officers allocated to the above; ensuring and reinforcing their
affiliations and work-related support to the needs of UNPOL:



1

INSTRUCTIONS { Do not Write in This Space
UNITED \@} NATIONS

Please answer each question clearly and
completely. TYPE OR PRINT LEGIBLY.
Read carefully and follow all directions.

PERSONAL HISTORY

I Family name Firsl name Middle name Maiden name. il any
2 Dateof (day/month/yr) 3. Placeof birth 4. Nationality(ies) at birth 5. Present Nationality(ies) 6. Sex
Birth
7. Height 8. Waight 9. Marital Status:
Single [ ] Married [] Separated || Widow{er) [] Divorced [ ]
10 Entry imo United Nations service might require assignment 1o any area of the world in which the United Nations might have responsibilities.
{a) Are there any limitations on your abilily 10 perform in your prespective field of work? YES[] NO

(b) Are there any limitations on your ability to engage in all travel? YES[] WNO il

11 Permanent address 12.  Present address i3, Oftfice Telephone No.

( )

14.  Office Fax No.

Telephone No. { ) Telephone/Fax No. ) ( )
E-mail:

15 1o you have any dependent children? YES[O NOLJ Ifthe answer is “yes”, give the foilowing information:

Name ol Chiidren Date of Birth {day/mofyear} Place of Birth Nationalify Gender

15 (2 Name of Spouse

"16. Have you taken up legal permanent residence status in any country other than that of your nationality? YES E:] NOL]
Il answer is “yes”, which country?

17 Mave you taken any legal steps towards changing your present nationality? YES[] wo [
1" answer is “yes™, explain fully:

18 Are any of your relatives employed by a public international organization? YES[] NO B
Il answer is “yes”. give the following information;

NAME Relationship Name of International Organization

A9 Whatis your preferred lield of work?

20 Would you accept employment for less thar six months? 21. Have you previously submitted an application for employment and/or undergone any (ests
YES[] NO [] with UN2 YES[] NO [] ifso, when?
22 KNOWLEDGE OF LANGUAGES. What is your moher tongue?
OTHER LANGUAGES READ WRITE SPEAK UNDERSTAND
Easily l Not Easily Easily | Not Easily Fluently | Not Fluently Easily I Not Easily

L [l L] L L L L] Ll
0 [l il [ U

[] |
L [ 0 L £ L
L 0 [ U 0 [

(]
OO

23 Tor clerical grades only List any office machines or equipment and
licheaie speed fn words per mine . computer programmes you use.

Cther languages

L:nghsh French

Tvping

Shorthand

P.11 (7-03)-E




A. University or equivalent

24 LIDUCATION, Give lull details — N.B. Please give exact tities of degrees in original language. Please do not transiate or equate to other degrees.

NAMLEL PLACE AND COUNTRY

ATTENDED FROM/TO

Please give comiplete address.

Maonth/Year | Month/Year

DEGREES and ACADEMIC
DISTINCTIONS OBTAINED

MAIN COURSE OF STUDY

B. SCHOOLS OR OTHER FORMA

L. TRAINING OR EDUCATION FROM AGE 14 (e.g.. high school. technical school or apprenticeship)

NAME, PLACE AND COUNTRY
Please give complete address.

TYPE

YEARS ATTENDED

FROM T0

CERTIFICATES OR DIPLOMAS
OBTAINED

[
el

LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

26, LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NOT ATTACH}

- 27 EMPLOYMENT RECORIY: Sarting with your preseat post, list in REVERSE ORDER every employment you have had. Use a separate block tur cach posl. )
Include also service in the armed forces and note any period during which you were not gainfully employed. II'you need more space, attach additional pages o!

the same size. Give bath gross and net salaries per annum for your last or present post.

A, PRIISENT POST (LAST POST, iF NOT PRESENTLY IN EMPLOYMENT)

FROM TO

SALARIES PER ANNUM

MONTTHIYRAR MONTH/YEAR

STARTING

FINAL

EXACT TITLE OF YOUR POST:

-NAMEQILEMBLOYER:

TYPE OF BUSINESS —_

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING

DESCRIPTION OF YOUR DUTIES:

P11 (7-03)-E



I3_IPREVIOUS POSTS (IN REVERSIE ORDER)

ud

FROM

O

SALARILES PER ANNUM

MONTH/YEAR

MONTH/YEAR

STARTING

FINAL

EXACT TITLE OF YOUR POST-

NAMIE OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES PER ANNUM

MONTH/YEAR

MONTH/YEAR

STARTING

FINAL

EXACT TITLE OF YOUR POST:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND QF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES PER ANNUM

MONTIVYEAR

MONTH/YEAR

STARTING

FINAL

EXACT TITLE OF YOUR POST:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING

DESCRIPTION OF YOUR DUTIES

P (7-03y-1



28 HAVE YOU ANY OBIECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER?  YES 1 ~No N

29 ARE YOU NOW OR HAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT'S EMPLOY?  YES L1 NoO[]
[T answer is “yes”. WHEN?

A0 REFERENCES: List three persons, not related to you, and are not current United Nations staff members, who are familiar with your character and qualifications.

Do not repeat namies of supervisors listed under ftem 37,

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION

o

31 STATE ANY OTHER RELEVANT FACTS. INCLUDE INFORMATION REGARDING ANY RESIDENCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY.

31 HAVEYOU EVER BEEN ARRESTED, INDICTED. OR SUMMONED INTO COURT AS A DEFENDANT IN A CRIMINAL PROCEEDING, OR
CONVICTED. FINED QR IMPRISONEDR FOR THE VIOLATION OF ANY LAW (excluding minor traffic violalions)? YES D NO I:l

I7*ves™ give full particulars of exeh case 1 an attached statement.

43 OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY BE INTERESTED IN OUR APPLICANTS, DO YOU HAVE ANY OBJECTION TO
YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TO THEM? YES[] NO []

34 Dcertify that the statements made by me in answer to the foregoing questions are true, complete and correct to the best of my
knowledge and belief. [ understand that any misrepresentation or material omission made on a Personal History form or other

document requested by the Organization renders a staff member of the United Nations liable to termination or dismissal.

"DATE
tday. month, vear) SIGNATURE:

N.B. You will be requested 10 supply documentary evidence which supports the statements you have made above. Do not, how-ever,
'send any documentary evidence until you have been asked to do so by the Organization and, in any event, do not submit the original
texts of references or testimonials unless they have been obtained for the sole use of the Organization.

Pt (7-03)-E
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UNITED NATIONS

Employment and Academic Certification

Attachment to Personal History Profile (P11}

TO BE COMPLETED BY CANDIDATE:

Personal Data:

Family Name: Given name: Middle names:

Gender: M/F

c-mail address;

| . : .
| Current rank Date Last Promoted Date eligible for Projected Retirement date from current

Position for which you are applying:

Note: if you are applying for more than one position, please submit separate P11 and P11 attachment for each Job Opening)

L.Jub Opening Number:

Military Service History/Police Service History

Date of Commission (for military officers) or date of enlistment/entry to service (for pofice officers):

promotion to next rank rank

Branch'Corp/Mustering

Sub Specialisation/additional qualifications

Degrees and Academic Distinctions Obtained:

NAME of INSTITUTION, ATTENDED: DEGREES and ACADEMIC
PLACE AND COUTNRY. Please DISTINCTIONS OBTAINED
? give complete address. FROM: TO:
' Month/Year | Month/Year
Graduation
from_the, - —
Staft/War
College or
| Police
‘ Academy
" {and’or
similar law

enforcement
institution)

University
Degree’s

Page 1 of 4




Experience in peacekeeping vperations:
Specify UN or other International Experience, starting with your most recent experience and list in reverse order

Dates mnvyy-mmsvy | Mission/ Position/title Description of duties
; Operation/Location | (Milob, HQ Staff, Contgt,
L Adviser)

Command Experience, starting with your most recent experience and list in reverse order
. Dates mmiyy-mm/yy | Unit/Position/Org Significant Unit Activities

_ Significant Planning Experience, starting with your most recent experience and list in reverse order
Dates mnvyy-mm/vy | Position/Org Operation/Activity

(Other) International Exposure other than peace keeping operations, starting with your most recent experience and
list in reverse order

Date: mméyy-mm/yy | Position/Qrg Function/Activity

Page 2 of 4




Military and/or Police Training Courses/Seminars: (last two years)

t Name of Course Date: mm/yy -mm/yy Institution

Additional Comments:

o Peertify that the statements made by me in answer to the foregoing questions are complete and correct. I understand that any
! misrepresentation or material omission made on a Personai History form or ¢ther document requested by the Organization renders
i_a staff member for the United Nations liable ineligibie for further vonsideration.

. I declare that | have never committed, been convicted of and am not currently under investigation or being
prosecuted for any criminal, human rights, civil action or disciplinary offence, with the exception of minor traffic

! violations (driving while intoxicated or dangerous or careless driving are not considered minor traffic violations for
this purpose). | declare that | have not been involved, by act or omission, in the commission of any violation of
international human rights law or international humanitarian law.

“ramrnot-abletoattest to the proceeding paragraphs for the fTollOWING FeaSOMS. .. v viv e et et e v et vt ree e e oo

"Date SIZNAMLIE ..ot e e

N-B. You will be requesied to supply documentary evidence which supports the statements you have made above. Do not,
- however, send any documentary evidence until you have been asked to do so by the Organization and, in any event, do not
submit the originai texts of references or testimonials unless they have been obtained for the sole use of the Organization.

Page 3 of 4



| TO BE COMPLETED BY THE RELEVANT LOCAL AUTHORITY:

‘ Onbehalf of ... e 1 certify that the information provided DY .........oviiisii e eee e iee e e e eeeoas
is complete and correct.

i
1
H

I further certify that the nominated candidate has never been convicted of, or is not currently under investigation or

being prosecuted for, any criminal or disciplinary offence, or any violations of international human rights law,
civil action or disciplinary offence.

! The Government of is not aware of any allegations against the

‘ nominated candidate that she/he has committed or been involved, by act or omission, in the commission of any

_ acts that may amount to violations of interational human rights law or international humanitarian law.

L In the case of the nominee who has been investigated for, charged with or prosecuted for any criminal

' offence, with the exception of minor traffic violations (driving while inioxicated or dangerous or careless

driving are not considered minor traffic violations for this purpose), but was not convicted, the

- Government is requested to provide information regarding the investigation(s) or prosecutions

concerned.

|

DA e OFFICTE STAMP 2.ttt ettt et et e et e e ee e e eesen s e e
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. EMPLOYM

ENT RECORD — SUPPLEMENTARY SHEET

PLEASE LIST, in reverse order, EVERY EMPLOYMENT YOU HAV
iliring which you were not gainfully employed. See next page for mor.
FROM TQ

¢ blocks.
SALARIES PER ANNUM

EHAD. Use a separate block for each post. Include also service in the armed forces and note any period

EXACT TITLE OF YOUR POST;

[ MONTIEYEAR MONTH/YEAR STARTING

FINAL,

l NAMEOF T MPLOYER

TYPE OF BUSINESS:

ADBDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM TO

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

MUONTHIVEAR MONTH/YEAR STARTING

FINAIL

NN OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EVIPTOYER

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YCU:

REASCON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM 10

SALARIES PER ANNUM

EXACT TITLE OF ¥OUR POST:

MONTH Y EAR MONTH/YEAR STARTING

FINAL

NN OF EMPLOYER:

TYPE OF BUSINESS:

ADPIRERS OF EMPLOYER

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING: I

DESCRIETION-OFXQUR-DLTIES

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:

MONTIHY AR MONTH/YEAR STARTING

FINAL

NANE OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER.

NAME OF SUPER VISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION QF YOUR DUTIES

PIC (8-00)



M FASE LIST, jnreverse order, EVERY EMPLOYM

Juring which vou were not gainfully employed.
[ FROA 0

EMPLOYMENT RECORD — SUPPLEMENTARY SHEET

SALARIES PER ANNUM

ENT YOU HAVE HAD. Usea separate biock for each post.

EXACT TITLE OF YQUR POST:

-

Include also service in the armed forces and note any period

[ GOSN ATAR MONTH/YEAR

STARTING FINAL

NANEOF FMPLOYER:

TYPE OF BUSINESS:

ADBRESS OF EVIPLOYER-

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YQU:

REASON FOR [LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM 10

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

MONTIHEYEAR MONTH/YEAR

STARTING FINAL

AL OF TAMPLOYER.

TYPE OF BUSINESS:

ADDRESS OF EVIPLOYER:

NAME OF SUPERVISOR:

NO., AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROAI TO

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

MONTHYEAR MONTH/YEAR

STARTING FINAL

NMANME OF PNIPLOYER

TYPE OF BUSINESS:

VERESS OF BV OVER

NAME OF SUPERVISOR:

NQ. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASCN FOR LEAVING:

DESCRIPTION-OF-YQUR DUTIES

FROM TO

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

MONTIHYEAR NMONTH/YEAR

STARTING FINAL

NOWNWHOF PNIPLOYER;:

TYPE OF BUSINESS:

‘} MIDRTSK OF EMPLOYTR

NAME OF SUPER VISOR:

NO. ARD KIND OF EMPLOYEES
SUPERVISED BY Y0uU;

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

P11/ (8-00)



Nations

equiring official secondment ..~ -

from national governments of Member Stutes of the United Nations Organization

Post title and level Deputy Police Commissioner, D1/P5

Organizational Unit United Nations Peacekeeping Operation or Special Political
Mission

Duty Station Senior Police Leadership Roster

Reporting to Police Commissioner

Duration Up to 12 Month (extendable)

Deadline for applications 30 July 2021

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

Within delegated authority, the Deputy Police Commissioner will be assisting Police Commissioner on
strategic, operational and administrative issues related to the Mission mandate implementation by United
Nations Police component 2nd management of UN Police personnel. Following the guidance of Police
Commissioner, s/he will be providing support to the host-State in attaining responsive, representative, and
accountable national police services that undertake gender- and environmentally responsive, evidence-based
policing to protect and empower their communities in line with international human rights and humanitarian
norms. The incumbent will be responsible for, but not limited to, the performance of the following duties
(These duties may vary depending on the mission’s mandate. T herefore, the incumbent may carry out most,
but not all, of these functions.):

* Advise the United Nations Police Commissioner and other United Nations mission leadership on
issues related to the implementation of the mandate of the police component and provide regular
reports on key issues and work program implementation;

* Assist the United Nations Police Commissioner in her/his strategic advisory support and
assistance to the national host-state police leadership in the development of short-, medium- and
long-tesm plans and programs for the reform and restructuring of the national police, as well as
their capacity building; .

e Under the guidance of the Police Commissioner, provide advisory support to the host-state police
leadesship in integrating organizational change and strategic reform initiatives across all the key
arcas of police organization, including crime combatting, operations, administration, professionat
standards, legal, planning and development, training, infrastructure and technical logistical
requirements;

®  Assist the United Nations Police Commissioner in managing, controlling and directing the United
Nations Police component, as well as assigning specific duties to the United Nations Police
Officers deployed to the mission;

* Provide support to the United Nations Police Commissioner on the general management of
human, material and financial resources, welfare and general personnel administration, knowledge
management and organizational {earning, policy issues and procedures relating to the headquarters
and ficld offices of the United Nations Police cemponent;

* Provide an oversight and coordination of all United Nations Police operational activities within the
framework of Mission mandate, including individual police officers and formed police units
(where applicable).
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* Ensures timely preparation of monthly, bi-annual and annual progress reports of the police
component and follow-up on recommendations;

* Provide a direct oversight of alt subordinate units within the infrastructure of United Nations
Police component as may be assigned by the Police Commissioner.

* Conlribute to the development and mounitoring the implementation of Mission Plan, the United
Nations Police CONOPs, SOPs, Guidelines and Policies and ensure that activities of the United
Nations Police are directed towards the achievement of the overall goal of the mission;

®  Assist the Police Commissioner in coordinating, liaising and forging effective and efficient
relationships with key partners, including members of the United Nations Country Team (UNCT),
international community, donor community and civil society to build consensus and strengthen
efforts on the reform and development of the host-state police and other law enforcement and
sccurity agencies as required by the mission mandate;

* Ensure close liaison with the United Nations Military component, Mission Department of Safety
and Security (DSS) officials and relevant host state national agencies in regard to the safety and
security of all United Nations Police deployed to the mission area; oversee the development of
evacuation plans for the United Nations Police personnel and ensure regular exercises in this
regard.

*  Make regular visits to the team sites to ensure the professional functioning of the United Nations
Police personnel and observe/monitor the overall progress, welfare and concerns of the United
Nations Police personnel on the ground;

* May act as the interim United Nations Police Commissioner in the absence of the United Nations
Police Commissioner.

* Perform any other duties as assigned by the Police Commissioner in fulfillment of the mission
mandate,

COMPETENCIES:

Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter: is conscientious and efficient in meeting commitments, observing deadlines and
achieving results; is motivated by professional rather than personal concerns; shows persistence when faced
with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for
incorporating gender perspectives and ensuring the equal participation of women and men in all areas of
work. Strong negotiation and conflict-resolution skills. Outstanding expert knowledge in the technical ﬁe!q of
waork in general and in the specific areas being supervised in particular; strong organizational skills;
experience in the management and administration: ability to review and edit the work of others.

—— ——Planning-and-organizing: Developsclear goals that are consistent with agreed strategies; identifies priority

activities and assignments; adjusts priorities as required; atlocates appropriate amount of time and resources
for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans
and actions as necessary; uses time efficiently

Client Orientation: Considers af] those to whom services are provided to be “clients” and seeks to see things
from clients” point of view: establishes and maintains productive partnerships with clients by gaining their
trust and respect; 1dentifies clients’ needs and matches them to appropriate solutions; monitors ongoing
developments inside and outside the clients’ environment to keep informed and anticipate problems; keeps
clients informed of progress or setbacks in projects; meets timeline for delivery of products or services to
client,

Leadership: Serves as a role model that other people want to follow; empowers others to translate vision into
results; is proactive in developing strategies to accomplish objectives; establishes and maintains relationships
with a broad range of people to understand needs and gain support; anticipates and resolves conflicts by
pursuing mutually agreeable solutions; drives for change and improvemsnts; does not accept the status quo;
shows the courage to take unpopular stands,
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Vision: Identities strategic issues, opportunities and risks; clearly communicates links between the
Organization’s strategy and the work unit’s goals; generates and communicates broad and compelling
organizalional dircction, Inspiring others to pursue that same direction; conveys enthusiasm about future
possibilities, '

QUALIFICATIONS:

Education: Advanced university degree (Master’s or equivalent) in law, police management, law
enforcement, security studies, criminal justice, business or public administration, human resources
hanagement, change management or related area. A first-level university degree in combination with
qualifying experience may be accepted in lieu of the advanced university degree. Advance training for
command/ senior staff is highly desirable. Graduation from a certified Police Academy or other national or
international Law Enforcement Institution is required.

Work Experience: A candidate must be in active police service possessing minimmum of 15 years (10 years
for P-5 level) of progressive and active policing service/experience at the field and/or national police
headquarters level; 10 years (7 years for P-5 level) of active police experience at senior policy making le'vel
with extensive strategic planning and management experience in the following areas: police operations, crime
management and police administration. Practical direct experience in commanding a regional or a state [eye]
police infrastructure, or heading a department at national police HQ level - required. Experience in pffhce :
human and financial resources management, police training and development, change management, reform ;
and restructuring — highly desirable. Previous UN or international experience is an advantage. 5-

Rank*;

* Rank required for a D-1, is Deputy/Assistant Police Commissioner, Deputy/Assistant Inspector
General, Deputy Chief of Police, other equivalent to Brigade-General in the military or higher rank.
¢ Rank required for a P-5 ig Senior/Chief Superintendent of Police, Colonel, other equivalent or higher
rank
Langnages: Depending on the peace operation of deployment, fluency in English (in English speaking
missions), French and English (in French speaking missions), both written and oral, is required. S_ome
missions may require fluency in additional language. Knowledge of another UN official language is an
advantage.

Since the fluency in English (written and oral), is required both for English speaking and French speaking
missions, assessment for the Senior Police Leadership Roster will be carried out in English. Knowledge of
another UN official language is an advantage.

Preference will be given to equally qualified women candidates

Date of Issuance; 12 Vay 2021

*Rank in application form should be outlined in candidate’s original language without translation or equating to :?ulifary
ranks. The Member States are vequested io certify the rank of each candidate it nominates and ensure that only applications
meeting all requirements deseribed in the Jjob opening/s, are submitted.

In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals who seek to serve with the
United Nations are requested to make “seif-atfestation” that s/he has not tommitted any serious criminal offences and.has
not heen involved in violations of international human rights or international humanitarian law. The exact wording of the
seli-attestation is outlined in para. 5.2 of the above mentioned Policy. The final decision on the selection of an individual to
serve with the United Nations will alsg be subject to human rights sereening.
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Post title and level Police Commissioner, D2/D1

Organizational Unit United Nations Peacekeeping Operation or Special Political
Mission

Duty Station Senior Police Leadership Roster

Reporting to Head of Mission (directly or through the established chain of
command)

Duration Up to 12 Month (extendable)

Deadline for applications 30 July 2021

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:
Under the guidance and supervision of the Head of Mission (HoM) or his/her designee, the incumbent witl be
responsible for advising the HoM on all matters related to police and supporting the host-State in attaining
responsive, representative, and accountable national police services that undertake gender- and
environmentally responsive, evidence-based policing to protect and empower their communities in linc with
international human rights and humanitarian norms. The Police Commissioner is also responsible for the
effective and efficient management, supervision, weifare and discipline of all personnel assigned to the United
Nations Police component in the mission in accordance with the United Nations’ rules, regulations, and
mission mandate. Within delegated authority, the United Nations Police Commissioner will be responsible for
the following duties: (These diies ny vary depending on the mission’s mandate. Therefore, the incumbent
may carry out most, but not all, of these functions.):
* Advise the HoM and other representatives of United Nattons mission leadership on issues related te
the implementation of the mandate of the police component and provides regular reports on key
issues and work program implementation;

* Advise and assist the national senior leadership of the host state in alLaspects.of police administration

and management in support of the implementation of the peace agreement;

+ Advise the HoM on matters relating to the assistance/support requirement needs for the development
of the national police of the host country in line with the United Nations Police Strategic Guidance
Framework

¢ Lead and manage the development and implementation of the capacity enhancement and oveijali
institutional development plans for the host-State national police through a wide-ranging consuitation
process engaging international and national partners;

« Assist the national authorities in the development of police operational plans to enhance law and
order and public securily provisions in the mandate and operationally support in their
mplementations:

* Provide advice and guidance to national authorities on the reform and strengthening of the police
System in line with the local reality and relevance that will include 1ssues relating to international
human rights standards, implementation of strategic planning processes, legislative proposals,
development of policy and procedures, rehabilitation of facilities, management of police in
accordance with international guidelines, police administration, budget management, human resource




G?i

Management, performance management and staff training;

Assess the needs of the host-State police in close coordination with national actors, United Nations
system partners and contributes to the development of bilateral aid/support proposals;

Provide overall oversight and guidance in regard to all United Nations Police operational activities
within the framework of the mission’s mandate;

Manage, guide, develop and train staff under his/her supervision; properly utilizing all available
8¢, g 1 P p K .
police resources including the formed police units, for mandate implementation;

Guide and support the development and implementation of comprehensive training initiatives,
including the development and implementation of a host state-State national traming framework,
policy and programs for all levels of police staff;

Regularly consult and collaborate with United Nations agencies, international and national NGOs,
Judicial affairs officers, correction officers, bilateral/multilateral donors, members of civil soclety,
and members of the host state national government on police issues relevant to the United Nations
mandate;

Coordinare ali United Nations activities related to police reform and provides necessary guidance to
national and international staff in the Mission;

Participate in Mission senior management team meeting and contributing towards the smooth
operations of the mission;

Supervise and helps in developing the skills, competencies and experience of all staft members that
the Mission may determine to hire to directly support the work of the United Nations Police
component;

Make proposals Lo the Police Division on the skill set and qualification of the United Nations Police
compaonent personnel required for the efficient implementation of the United Nations Police mandate.
Ensure knowledge management and organizational learning of the UN Police component,

Ensures timely and transparent staffin g of positions within the Police Component in accordance with
the police officers/ background, expertise and experience and in compliance with the principles of
respect for diversity, as well as geographic and gender balance.

Regularly consuir and collaborates with the head of the mission’s military component on the joint use
of police and military personnel in response 0 various security contingencies in the mission area, in
particular on the use of formed police units in response to crowd management and other possible
public order incidents;

Coordinate withand support the field offices of the United Nations agencies such as United Nations
Oftice ofthe High Commissioner for Refugees, United Nations Office of the High Commissioner for
Human Rights, Office of Disarmament, Demobilization and Reintegration and other releve}m
components and Mission pillars in relation to police monitoring, development of accountability
mechanisms and staff training;

Perform other functions as are consistent with the mandate provided by the Security Coun.cii
Resolution and as may be required by the HoM, relating to the management of UN Police
component.

COMPETENCIES:

Professionalism: Shows pride in work and achieveinents; demonsuates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and
achieving results: is motivated by professional rather than personal concerns; shows persisience when faced
with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for
ncorporating gender perspectives and ensuring the equal participation of women and men in all areas of



work. Strong negotiation and conflict-resolution skills. Outstanding expert knowledge in the technical field of
work in general and in the specific areas being supervised in particular; strong organizational skills:
experience in the management and administration: ability to review and edit the work of others,

Planning and organizing: Develops clear goals that are consistent with agreed strategies; identifies priority
activities and assignments: adjusts priorities as required; allocates appropriate amount of time and resources
for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans
and actions as necessary; uses time efficiently.

Client Orientation: Considers all those to whorm services are provided to be “clients” and seeks to see things
from clients’ point of view: establishes and maintains productive partnerships with clients by gaining their
trust and respect; identifies clients” needs and matches them to appropriate solutions; monitors ongoing
developments inside and outside the clients” environment to keep informed and anticipate problems; keeps
clients informed of progress or setbacks in projects; meets timeline for delivery of products or services to
client,

Leadership: Serves as a role mode] that other people want to follow; empowers others to translate vision into
resulis; is proactive in developing strategtes to accomplish objectives; establishes and maintains relationships
with a broad range of people to understand needs and gain support; anticipates and resolves conflicts by
pursuing muteally agreeable solutions; drives for change and mprovements; does not accept the status quo,
shows the courage fo take unpopular stands.

Vision: Identifies strategic issues, opportunities and risks; clearly communicates links berween the
Organization’s strategy and the work unit’s goals; generates and communicates broad and compelling
organizational direction, inspiring others to pursue that same direction; conveys enthusiasm about future
possihilities.

QUALIFICATIONS:

Education: Advanced university degree (Master's or equivalent) in law, police management, law
enforcement, security studies, criminal Justice, business or public administration, human resources
management, change management, social scicnces, international relations or related area. A firsi-level
university degree in combination with qualifying experience may be accepted in lieu of the advanced
university degree. Advance training for command/ senior staffis highly desirable. Graduation from a certified
Police Academy or other national or international law enforcement training institution is required.

Work Experience: A candidate must be in active police service possessing minimum of 15 years (17 years in
absence of advanced degree) of progressive and active policing service/experience at the field and/or natlopai
police headguarters level, including 10 years of active police experience at senior policy making level with

extensive_s_tta_teg.'zc_p}a11:1.ing_and—m-an-age-meﬂt—e—x—pcri-en-ce—in—th'e—foi'l'owin‘g—al‘e'as: police opjerations, crime

management and police administration. Practical direct experience in commanding a regional or a state level
police infrastructure, or heading a department at national police HQ Jevel - required. Experience in police
human and financial resources management, police training and development, change management, reform
and restructuring - highly desirable. Previous UN or international experience is an advantage.

Rank*:
*  Rank required for a D-2 is Police Commissioner, Inspector General, Chief of Police, other equivalent
to the military rank of Major General or abave.
*  Rank required for a D-1 is Deputy/Assistant Police Commissioner, Deputy/Assistant Inspector
General, Deputy Chief of Police, other equivalent to Brigade-General in the military or higher rank.

Languages: Depending on the peace operation of deployment, fluency in English (in English speaking
missions), French and English (in French $peaking missions), both written and oral, is required. Some
missions may require fluency in additional language. Knowledge of another UN official tanguage is an
advantage.

Since the fluency in English (written and oral), is required both for Enghish speaking and French speaking



missions, assessment for the Senior Police Leadership Roster will be carried out in English.

Preference will be given to tqually qualificd women candidates

Date of Issuance; 12 May 2021

*Rank inapplication form should be outlined in candidate’s original language without translation or equating to military
ranks. The Member States are requested io certify the rank of each candidate it nominates and ensure that only applications
meeting all requirements described in the job opening/s, are submitted.

In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals who seek to setve with the
United Nations are requested to make “sel-attestation” that s/he has not committed any serious criminal offences and has
net been involved in violations of internariona) human rights or international hemanitarian law. The exact wording of the
self-aitestation js outlined in para. 5.2 of the above mentioned Policy. The final decision on the selection of an individual to

serve with the United Nations will also be subject to buman rights screening.
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Post title and level Senior Police Adviser, P5

Organizational Unit United Nations Peacekeeping Operation or Special Political
Mission

Duty Station Senior Police Leadership Roster

Reporting to Head of Mission (directly or through the established chain of
command)

Duration Up to 12 Month (extendable)

Deadline for applications 30 July 2021

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

Under the guidance and supervision of the Head of Mission (HoM) or his/her designee, the Senior Police
Adviser (SPAY acting as a Head of Police Compenent, will be responsible for advising the Head of Mission on
all matters related to police; and supporting the host-State in attaining responsive, representative, and
accountable national police services that undertake gender- and environmentally responsive, evidence-based
policing to protect and cmpower their communities in line with international human rights and humanitarian
norms, The SPA is also responsible for the effective and efficient management, supervision, welfare, and
discipline of all personnel assigned to the United Nations Police component in the mission in accordance with
the United Nations” rules, regulations, and mission mandate. Within delegated authority, the SPA will be
responsible for, but not limited to, the performance of the following duties (These duties may vary depending
on the mission’s mandate. Therefore, the SPA may carry out most, but not all, of these functions.):

* Provide advice to the( HoM) on all police and other law enforcement related issues, in the framework
of the mission mandate implementation.

* _Provides qrmteg.ic_ad-v-i-serzy—suppeFt—a-nd—ass—i-stau'ce—to—im‘svstate authorities, tn coordination with

United Nations agencies, funds and programmes, international community, donor community and
civil society, as well as other stakeholders, in undertaking a full assessment of the needs of the host-
State Police Service: in developing a comprehensive, strategic reform, restructuring and rebuilding
plan, as well as ts implementation framework.

¢ Contribute to the development, review and implementation ol specific project proposals in support of
holistic and sustainabie reform, restructuring and rebuilding initiatives, in coordiration with bi-lateral
and multi-laterat partners and development agencies:

* Guide and support the development and implementation of comprehensive  fraining
ininatives, including the development and implementation of a host-State national training framework,
poiicy and programs for all levels of police staff.

* Contribute to the development of mechanisms to address the particular needs of vulnerable persons
and provide advisory and organizational support te the host state police’s training in human rights and
gender issues,




*  Oversees the management of all activities undertaken by the United Nations Poljce component,
assigning tasks and duties to the deployed police officers according to their skjll sets and ensuring that
all duties are carried out in a timely fashion and in accordance with UN rules and regulations. Ensure
knowledge management and organizational learning of the UN Police component,

* Ensure the welfare and discipline of ail the personnel of the United Nations Police component
according to the UN standards, principles and core values,

* Ensure timely preparation of monthly, bi-annual and annyal progress reports of the police component
and follow-up on recommendations;

* Ensure close linison with the United Nations Military component, Mission representatives of the
Department of Safety and Security (DSS) and relevant host-State national agencies regarding the
satety and security of all United Nations Police deployed to the mission area; oversee the development
of evacuation plans for the United Nations Police personnel and ensure regular exercises in this
regard.

* Make regular visits to the team sites to ensure the professional functioning of the United Natiqns
Police personnel and observe/mouitor the overall progress, welfare and concerns of the UN Police
personnel on the ground;

*  Make proposals to the United Nations Police Division on the skill set and qualification of the Uni_ted
Nations Police component personnel required for the efficient implementation of the Mission
mandate,

* Ensures timely and wansparent staffing of positions within the United Nations Police component in
accordance with the police officers/ background, expertise and experience and in compliance with the
principles of respect for diversity, as weil as geographic and gender balance.

* Perform other functions as are consistent with the mandate provided by the Security Council
Resolution and as may be required by the (HoM), relating to the management of police.

COMPETENCIES:

Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlings and
achieving results; is motivated by professional rather than personal concerns; shows persistence when faced
with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for
incorporating gender perspectives and ensuring the equal participation of women and men in all areas of

—— work Strongn egetiation-and-conflictresolurion skills. Outstanding expert knowledge in the technical field of

work in general and in the specific areas being supervised in particular; strong organizational skiils;
experience in the management and administration: ability to review and edit the work of others.

Planning and organizing: Develops clear goals that are consistent with agreed strategies; identifies priority
activities and assignments; adjusts priotities as required; allocates appropriate amount of time and resources
for completing work; foresees risks and allows for contingencies when planning; monttors and adjusts plans
and actions as necessary, uses time efficiently

Client Orientation: Considers al] those to whom services are provided to be “clients” and seeks to see tllillgs
from clients® point ot view; establishes and maintaing productive partnerships with clients by gaining th-elr
trust and respect; identifies clients’ needs and matches them to appropriate solutions; monitors 0ngoing
developments inside and ouiside the clients’ environment to keep informed and anticipate prob[ems;. keeps
clients informed of progress or setbacks in projects; meets timeline for delivery of products or services to
client.

Leadership: Serves as a role model that other peaple want to follow: empowers others to translate vision into
resilts; is proactive in developing strategies to accomplish objectives; establishes and maintaing relationships



with a broad range ot peaple to understand needs and gain support; anticipales and resolves conflicts by
pursuing mutually agreeabie solutions; drives for change and improvements: does not accept the status quo;
shows the Courage to take unpopular stands,

Vision: Identifies strategic issues, oppormunities and risks; clearly communicates links between the
Organization’s strategy and the work unit’s goals; generates and communicates broad and compelling
organizational direction, inspiring others to pursue that same direction; conveys enthusiasm about future
nossibilities,

QUALIFICATIONS:

Education: Advanced university degree (Master’s or equivalent) in law, law enforcement, police
management, security studies, criminal Jjustice, business or public administration, human resources
management, change management, or other relevant field. A first-level university degree in combination with
qualifying experience in law enforcement, including management, planning and administration may be
accepted in lieu of the advanced university degree. Advanced training for command/senior staff is highly
desirable. Graduation from a certified police academy or other recognized national or international law
ciiforcement training institution is required.

Work Experience: A candidate must be in active police service possessing minimum of 10 years (12 years in
absence of advanced degree) of progressive and active policing service/experience at the field and/or natio_nal
police headquarters level; 7 years of active police experience at senior policy making level with extensive
strategic planning and Mmanagement experience in the following areas: police operations, crime management
and police administration, Practical direct experience in commanding a regional or a state level police
infrastructure, or heading a department at natjonal police HQ level - required. Experience in police human and
financial resources management, police training and development, change management, reform and
restructuring - highly desirable. Previous UN or international experience is an advantage.

Rank*: Rank required fora P-5 i Senior/Chief Superintendent of Police, Colonel, other equivalent or higher
rank.

Languages: Depending on the peace operation of deployment, fluency in English (in English speaking
nissions), French and English {in French speaking missions), both written and oral, is required. Somc—:
missions may require fluency in additional language. Knowledge of another UN official language is an
advantage.

Since the fluency in English (written and oral), is required both for English speaking anfl French speaking
missions, assessment for the Senior Poljce Leadership Roster will be carried out in English.

Preference wil] be given fo equally qualified women_candidates

Date of dssuance: 13 May 2021

*Rank in application farm should he outlined in candidate’s original language without transiation or equating to tfi:lifm‘y
ranks. The Member States are requested to certity the rank of each candidate jt nominates and ensure that only applications
meeting al] requirements described in the job openingls, are submitied.

In accordance with the Policy on Human Rights Sereening of UN Personnel, all individuals who seek to serve with the
United Nations ar¢ Fequested to make “self-attestation® that s/he has not commitied any serious criminal offences and‘laas
net been involved jn viglations of international human rights or internationa] lumanitarian law, The exact wording of the
self-uttestation is outlined in para. 5.2 of the above mentioned Policy. The final decision on the selection of an individual to
serve with the United Nations wili also be subject to human rights sereening.
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HEADQUARTERS « S1EGE NEW YORK, NY 10017

REFERENCE: DPO/OROLSI/PD/2021/0073

The Secretariat of the United Nations presents its compliments to the Permanent
Mission of Member State to the United Nations and has the honour to announce the next
selection campaign for the Senior Police Leadership Roster aiming to increase the pool of
qualified candidates for possible recruitment at the senior leadership positions within the
United Nations Police components in peacekeeping and special political missions and
United Nations Headquarters,

This initiative looks to identify potential candidates for the posts of Senior
Police Adviser, Deputy Police Commissioner and Police Commissioner at the P-5, D-1
and D-2 levels at an early stage to facilitate timely deployments to peacekeeping and
special political missions upon request. Once the selection is completed, the successful
candidates will be added to the internal Senior Police Leadership Roster (SPLR).

Details regarding the posts, for which the Secretariat is seeking qualified
applicants, are contained in the attached Job Openings. Also attached are the “*Application
Procedures for Positions in United Nations Police Components in Peacekeeping
Operations and Special Political Missions Requiring Official Secondment from National
Governments of Member States of the United Nations”.

In accordance with the United Nations System-wide Strategy on Gender Parity,
which was followed by the Uniformed Gender Parity Strategy 2018-2028, and United
Nations Security Councii resolutions 1325 (2000) and 2242 (2015), which call for the
doubling of the numbers of women in military and police contingents of United Nations
peacekeeping operations over the next five years, Member States are strongly
recommended to nominate a minimum of 25 percent of women for all the nominations for
the SPLR.

The Secretariat expects Governments nominating personnel to release rostered

oftreers-fordeploymentto United Nations peacekeeping operations and special political
missions at short notice as and when the need arises.

While the Secretariat will continue issuing regular vacancy announcements, as
per current regulations and practice, where required, candidates from the SPLR. may be
selected and deployed to the peacekeeping mission or special political mission, pending
the concurrence of the respective Member State. However, when time allows and the
routine selection procedures are followed, Member States are encouraged to incinde
qualified rostered candidates to the list of nominees.

The Secretariat requests Permanent Mission of Member State to submit the
nominations to the Police Division Selection and Recruitment Section in the Office of
Rule of Law and Security Institutions of the Department of Peace Operations, by e-mail
in accordance with the Application Procedures and respective Job Openings by 30 July
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2021. Each note verbal and application should be titled “for Senjor Police Leadership
Roster” and clearly display the particular post title and level.

The Secretariat wishes to outline that it is the responsibility of the Government
to ensure that each candidate it nominates meets the requirements of a given Job Opening,
including the required rank. Governments are also asked to ensure that cach nominated
candidate has not been convicted of, or is not currently under investigation or being
prosecuted for, any criminal or disciplinary offence, or any violations of international
human rights law or international humanitarian law. In the case of nominees who have
been investigated for, charged with or prosecuted for any criminal offence, with the
exception of minor traffic violations (driving while intoxicated or dangerous or careless
driving are not considered minor traffic violations for this purpose), but were not
convicted, the Government is requested to provide information regarding the
investigation(s) or prosecutions concerned. The Government is also requested to certify
that if is not aware of any allegations against its nominated candidates that they have
committed or been involved, by act or omission, in the commission of any acts that may
amount to violations of international human rights law or international humanitarian law,

The Secretariat recalls that it has a zero-tolerance approach to fraud and
corruption. Governments are therefore requested to certify that there is no corruption or
fraud related to the nomination of police officers . Should the Secretariat become aware of
allegations of corruption or fraud in the nomination procedures of police officers on
secondment, acceptance of such personnel to serve in the United Nations may be revoked,
and as the Member State may be suspended from future deployments.

The Secretariat recalls that the responsibilities of those personnel who are
appointed to serve in United Nations peacekeeping or special political missions are
exclusively of international in character. They perform their functions under the authority
ofand in full compliance with the instructions of the Secretary-General of the United
Nations and persons acting on his behalf. Deployed personnel are duty-bound not to seek
or accept instructions in regard to the performance of their duties from any govemment or
from other authorities external to the United Nations. Seconded personnet should carry
out their functions in accordance with all applicable regulations, rules and procedures of
the Organization.

The-Secretarizt avails itself of this opportunity to renew to the Permanent
Mission of Member State to the United Nations the assurances of its highest
consideration,

12 May 2021




Background

The recent Secretary-General reports and Security Council resolutions
on UN policing (S/RES/2185 {2014), S/RES/2382 (2017), 5/2016/952,
5/2018/1182, A/74/223), the QIQS Audit of Recruitment of United
Nations Police, C-34 reports, and United Nations Chief of Poiice
summits emphasize the importance of selecting the highly skilled and
capable leaders for United Nations Police leadership positions.

The recruitment aof the leaders of the United Nations Police components
often faces serious chatlenges, including gaps in succession planning,
which affects mandate impiementation. Therefore, the Police Division
established internal Senior Police Leadership Roster as an efficient and
fast-paced mechanism for the recruitment of senior command staff for
United Nations Poiice components for the field missions.

Main objective

The main objective of Senior Police Leadership Roster of Police Division
(SPLR} is to create and maintain a pool of a sufficient number of pre-
selected senior police officers who can be deployedto a United Nations
peacekeeping or special political mission for 3 period of at least 6
months within 8 weeks upon request. This pool will be created through
an effective pre-screening and selection mechanism, in cooperation
with other United Nations entities, and in close coordination with
Mermber States.

Targets

e Immediste filling the leadership vacancies in United Nations Police
components in peacekeeping and special political missions and the
Police Division;

* ldentifying senior police officers who possess strong language
skills;

* Improving the representation of women in senior leadership;

* Ensuring a fair national balance and recruiting candidates who

_ ..__a.r_e_w.elI.awar.e.o.f_the—speeiﬁc—eaﬁtext—of—-field-operdtiuns.

implementation cycle

'STER 3

STEP2. ERS
~Written test and shiortlisting -

_Screening candidate
- profiles S

5TEP 1
Vacancy announcement
{up tc 90 days)

- Suieability review of
recormended candidates -

STEP 8**
Training of the candidates
selected for SPLR

STEPS
Competency based
interview

STEP 6 .
. Endarsement of selection
recommendations hy USG

STER 7
Notification on SPLR
selection results

* Although for the level of B-2 there is no formal roster as per U Staff Sefection System, the successiuf police candidates for the posts at D-2 level, will

aiso be added to the Palice Division's pool of qualified candidates for senior posts, but thei appointment will be subject to additional assessment. They
are aiso eligibie for the senior posts a2 PS and D1 levels,

** Fhe selected candidates may be invited for the United Nations Police Commander Cotirse {UNPCQ)






