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(T8 HATIY)/(MINISTRY OF HOME AFFAIRS)

TP 13 TS0 30 BT/ BLOCK-13, CGO COMPLEX,
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To,
ADsG (APS/North/South/HQr) CISF.
All Sector 1sG including 1sG (NISA and Trg.)

Subject :-LAUNCHING THE 2024 POLICE RECRUITMENT CAMPAIGN FOR
SECONDED POSTS IN THE DEPARTMENT OF PEACE

OPERATIONS/POLICE DIVISION’S STANDING POLICE CAPACITY,
BRINDISI, ITALY,

It has been intimated by MHA that Permanent Mission of India to United Nations
(PMI to UN) has forwarded a communication from the UN seeking nominations of Police
Officers in active service for appointment on secondment to the following six Job Openings
for seven posts:

. Indian
S.No. g (t};)ﬁ'f)lrfle, Level, JO No and Duty ?ful:];l;tesr Police
Rank(s)
Chief of the Standing Police Capacity, D-1
(i) 12024-SPC-75903-DPO 01 IG/ADG
Brindisi
Team Leader, P-5
(i)  |2024-SPC-75905-DPO 02 DIG/IG
Brindisi |
Police Reform Adviser, P-4
(iii) 12024-SPC-75911-DPO 01 SP/DIG
Brindisi
Transnational Crime Adviser, P-4
(iv) 2024-SPC-75914-DPO 01 SP/DIG
Brindisi
Community Policing(Reform) Officer, P-3
(v) 2024-SPC-75924-DPO 01  DySP/SP
Brindisi ‘
(vi) Logistics Planning Officer, P-3 01  DySP/SP
2024-SPC-78773-DPO




Brmdisi

Total 07

2. The job description along with the requisite eligibility criteria/qualifications for the
above said post as circulated by United Nations and received through MHA is forwarded
with a request to send the nominations of eligible and willing Officers in the rank of
IG/ADG for D-1 level, DIG/IG for P-5 level, SP/DIG (Comdt., Sr.Comdt & DIG) for P-
4 level and DySP/SP (DC to Sr.CO) for P-3 level who meet the criteria outlined in
attached job opening from the UN to this Directorate by 18.04.2024 (pdf format) through
e-mail id: aigpers@cisf.gov.in and hard copy through quickest means. While
forwarding the nominations, requisite proforma along with the following documents duly
verified in all respects may also be sent to this Directorate :-
| United Nations Personal History Profile (PHP) form (P-11} duly completed typed (not
hand-written) and signed by the nominated candidate.

United Nations Employment and Academic Certification [attachment to personal history
profile (P-11)] Form duly completed and signed by the nominated candidate as well as
the relevant local/nominated authority. The EAC submitted without the signature of
designated authority of concerned Force results in rejection of nomination. Hence, the
I1 forwarding authority should ensure that the EAC is duly signed by the applicant as well
the Designated Authority of Force. All requisite details. i.c. position for which applying,
job opening number, date of commission, degrees and academic distinctions and all
other requisite details should be filled properly. If candidate wishes to apply for several
posts, the separate EAC and PHP forms should be submitted for each post. '
Personal details as per Annexure-II along with APAR/ACR gradings of Last Five
Years (Mandatory). No hard copies of ACR is required to sent,

[ViHuman Rights Certificate (Performa Enclosed).

111

3. Apart from this, the following instructions may also please be adhered to before
forwarding the nominations :-

No format other than the specimen enclosed (duly typed) will be entertained/accepted.
Formats other than the prescribed one invites lot of observations from UNHQ
(UNDPKO) while finalizing the nominations. Hand written PHP will not be
‘entertained/accepted. It may be ensured that the photographs of the officer applying for
the post should be placed on the front side of P-11 form and signature in the last page at
refevant place.

2 Officers are clear from DE/Vig, angles.

It may be ensured that the officer completed his/her cooling off period i.e 03 years from
one deputation to another.

4, The following information in respect of the officer may also be forwarded to this
Directorate in the following proforma :-

. . Earlier deputation
S.Noj Rank Name Unit/ DOBDO AEdn.{ . DE/Vig/HR tenure, if any
Sector Qualification clearance
From-To
(D) 1@ 13 14 (5)_Ke) (7) (8) 2]

5. Further, nominations received after due date and incomplete applications will not be
considered. 1t is also informed that the nominations received by this HQrs will be sent to




MHA only after taking into consideration operational/ administrative and other
requirements of the department.

Encl. :- As above.
Digitally signed by
T R
GANGA SHANKAR,
NG HHSC/HIHD
SR. COMMANDANT/PERS,
FHQ NEW DELHI,
04-04-2024

Copy to:-
All IsG/DIsG/AlsG, FHQrs :- For favor of kind information, please.
AIG/Tech, FHQrs - with a request to upload the communication on CISF website, please.




Annexure-I

Other requisite requirements

A.United Nations Personal History Profile (PHP) form (P.11) duly completed
typed(not hand-written) and signed by the nominated candidate.

B.United Nations Employment and Academic Certification [attachment to
personal history profile (P-11)] Form duly completed and signed by the
nominated candidate as well as the relevant local / nominated authority. The
EAC submitted without the signature of Designated Authority of concerned
Force results in rejection of nomination. Hence, the forwarding authority
should ensure that the EAC is duly signed by the applicant as well the

| Designated Authority of Force. All requisite details i.e position for which
applying, job opening number, date of commission, degrees and academic
distinctions and all other requisite details should be filled properly. If
candidate wishes to apply for several posts, the separate EAC and PHP
forms should be submitted for each post.

C.Personal details as per Anpexure-1I along with APAR/ACR gradings of
‘Last Five Years(Mandatory). No hard copies of ACR is required to sent.

D.Human Right Certificate (Performa Enclosed)

E.No format other than the specimen encloscd (duly typed) will be
entertained/accepted. Formats other than the prescribed one invites lot of
observations from UNHQ(UNDPKO) while finalizing the nominations..
Hand written PHP will not be entertained/accepted. It may be ensured that
the photographs of the officer applying for the post should be placed on the
front side of P-11 form and signature in the last page at relevant place.

F. The nominations without Vigilance clearance and Cadre Clearance (for all
Officers) from respective Ministries/Departments/State or UT/Organizations’
shall be summarily rejected.

G.Applications through proper channel only i.e. through Home Department
(State) and approval of Head of Organization will be entertained. Applications
received after the deadline specified will not be considered.

H.Concerned authorities may please ensure and advice their officers not to make
any direct queries with this ministry or UNHQ regarding selection. This
ministry will not entertain personal queries from individual applicants,




BIO- DATA Proforma

1. Name of Post(s) Applied

2. Job Opening Number

3. Name of the Officer(as per official documents)

4, Designation/Rank, Organization, Pay scale/level

5. Present Place of Posting

6. In the case of officers on Deputation with other organization:-

Name of Parent Organization

Name of organization presently employed

Date of Deputation

Expected Date of repatriation fo parent cadre/organization

7. NoC from Parent Cadre (if on deputation) mandatory :Yes/No/NA
8. Date of Birth

9. (a) Educaticn qualification
(b) Required qualification as per applied job/posts(Yes/NO)

19. Date of Joining Police Service
11.Date of Superannuation

12, Service/Cadre/Batch:-

13, Previous UN Experience

14. Other Forecign/international Experiences
15 Contact Details: Telephone No

Office

Residence

Mobile

E-mail
16. APAR/ACR Gradings of Last 05 years (mandatory):-
17. Outstanding Achievements, if any

18. Last Five(years) work profile/experiences

ANNEXURE-il

Recent Passport
Size Photograph

I hereby certify that, i fulfill the eligibility requirement notified for the post applied for

Signature of applicant

[ v




HR Certificate

(No any other language/format than mentioned below will be accepted)

“The Department/organization of ........ is hereby confirming that Mr/Mrs has
been neither convicted of, nor currently under investigation or being prosecuied for, any criminal
or disciplinary offence, or any violations of international human rights law or international
humanitarian law. The Departrnent/Organization of ..o, a/so certifies that it is not
aware of any allegations against the nominated candidates that they have committed or been
involved, by act or omission, in the commiission of any acts that may amount to violations of
international human rights law or international humanitarian law. ”

To be signed by an officer

Not Below the Rank of DIG/Director




UNITED NATIONS

Employment and Academic Certification
Attachment to Personal History Profile (P11)

TO BE COMPLETED BY CANDIDATE:

Personal Data:

Family Name:

Given name:

Middle names:

Gender: M/F

e-mail address:;

Position for which you are applying:

(Note: if you are applying for more than one position, please submit separate P11 and P11 attachment for each Job Opening)

Job Opening Number:

Military Service History/Police Service History

Date of Commission (for military officers) or date of enlistment/entry to service (for police officers):

Current rank

Date Last Promoted

Date eligible for

promotion to next rank rank

Projected Retirement date from current

Brancl/Corp/Mustering

Sub Specialisation/additional qualifications

Degrees and Academic Distinctions Obtainéd;

NAME of INSTITUTION,
PLACE AND COUTNRY, Please

ATTENDED:

give complete address. FROM: TO:

Month/Year

Month/Year

DEGREES and ACADEMIC
DISTINCTIONS OBTAINED

Graduation
from the
Staff/War

College or
Police
Academy
{and/or

similar law
enforcement
institution)

University
Degreefs

Page 1 of 4
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Experience in peacekeeping operations:

Specify UN or other International Ex

erience, starting with your most recent experience and list in reverse order

-

Dates mm/yy-mm/yy

Mission/
Operation/Location

Position/title
{Milob, HQ Staff, Contgt,
Adviser)

Description of duties

Command Ex

erience, starting with your most recent experience and list in reverse order

Dates mm/yy-min/yy

Unit/Position/Org

Significant Unit Activities

Significant Planning Experience, starting with your most recent experience and list in reverse order

Dates mm/yy-mm/yy

Position/Org

Operation/Activity

(Other) ¥nternational Exposure other than peace keeping operations, starting with your most recent experience and

list in reverse order

Date: mm/yvy-mm/yy

Position/Org

Function/Activity

Page 2 of 4




Military and/or Police Training Courses/Seminars: {last two years)

Name of Course Date: mum/yy —mm/yy Institution

Additioral Comments:

I certify that the statements made by me in answer to the foregoing questions are complete and correct. I understand that any
misrepresentation or material omission made on a Personal History form or other document requested by the Organization renders
a staff member for the United Nations liable ineligible for further consideration.

! deciare that | have never committed, been convicted of and am nof currently under investigation or being
prosecuted for any criminal, human rights, civil action or disciplinary offence, with the exception of minor iraffic
violations (driving while infoxicated or dangerous or careless driving are not considered minor fraffic violations for
this purpose). | declare that | have not been involved, by act or omission, in the commission of any violation of
international human rights law or international humanitarian law.

I am not able to attest to the proceeding paragraphs for the FollOWIng reasons: ... ... e e ce e v e e e e e

Date .o SIZNALUIE L. oot it e e

N.B. You will be requested to supply documentary evidence which supports the staterments you have made above. Do not,
however, send any documentary evidence until you have been asked to do so by the Organization and, in any event, do not
submit the original texts of references or testimonials unless they have been obtained for the sole use of the Organization,

Page 3 of 4




TO BE COMPLETED BY THE RELEVANT LOCAL AUTHORITY:

Onbehalfof ... I certify that the information provided by ..o
is complete and correct.

I further certify that the nominated candidate has never been convicted of, or is not currently under investigation or
being prosecuted for, any criminal or disciplinary offence, or any violations of international human rights law,

civil action or disciplinary offence.
The Government of is not aware of any allegations against the

nominated candidate that she/he has committed or been involved, by act or omission, in the commission of any
acts that may amount to violations of international human rights law or international humanitarian law.

In the case of the nominee who has been investigated for, charged with or prosecuted for any criminal
offence, with the exception of minor traffic violations (driving while intoxicated or dangerous or careless
driving are not considered minor traffic violations for this purpose), but was not convicted, the
Government is requested to provide information regarding the investigation(s) or prosecutions
concerned.

Page 4 of 4



INSTRUCTIONS

Please answer each question clearly and
completely. TYPE OR PRINT LEGIBLY,
Read carefully and follow all directions,

UNITED {@ NATIONS

PERSONAL HISTORY

3o not Write in This Space

1. Family name

First name

Middle name

Maiden name, if any

2. Dateof (day/menthfyr) | 3.  Place of birth 4. Nationality{ies) at birth 5. Present Nationality(ies) 6. Sex
Birth
7. Height 8. Weight 9. Marital Status;
Single [] Married [ Separated [ Widow(er) [ ] Divorced [ 1

10.  Entry into United Nations service might require assignment to any area of the world in which the United Nations might have responsibilities,
(a) Are there any limitations on your ability to perform in your prospective field of work?

(b) Are there any limitations on your ability to engage in all travel?

YES ]

NO

vyEs[J wNo[]

O

11.  Pemmanent address

i2.  Present address

13. Office Telephone No.

( )
14, Office Fax No.
Telephone No. ( ) Telephone/Fax No. { ) ( )
E-mail:
15. Do you have any dependent children? YES[] NO[J Ifthe answer is “yes”, give the following information;
Name of Children Date of Birth (day/mo/year) Place of Birth Nationality Gender
15.{a) Name of Spouse
16. Have you taken up legal permanent residence stafus in any couniry other than that of your nationality? vES[] wNol[l

If answer is “yes”, which couniry?

17.  Have you taken any lega! stops towards changing your present nationality? YESL] No [
If answer is “yes”, explain fubly:
18.  Are any of your relatives employed by a public international organization? YES D NO I:[
If answer is “yes”, give the following information:
NAME Relationship Name of International Organization

19.  What is your preferred field of work?

20. Would you accept employment for less than six months? 21. Have you previously subsmitted an application for employment and/or undergone any tests
YEs] wNo [ wihUN? YES[] NO [ ifso, when?
22, KNOWLEDGE OF LANGUAGES. What is your mother tongue?
OTHER LANGUAGES READ WRITE SPEAK UNDERSTAND
Fasily | NotEasily Easlly | Not Easily Fluently | Not Fluently Easily | NotEasily
23.  For clerical grades only List any office machines or equipment and
Indicate speed in words per minute computer programmes you use.
Other languages
English French
Typing
Shorthand

P11 (7-03)}E




24, EDUCATION, Give full details — N.B. Please give exact titles of degrees in criginal language. Pieasc do not transiate or equate to other degrees.

A. University or equivalent

NAME, PLACE AND COUNTRY
Please give complete address,

ATTENDED FROM/TO

Month/Year | Month/Year

DEGREES and ACADEMIC
DISTINCTIONS CBTAINED

MAIN COURSE OF STUDY

B. SCIIOOLS OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 14 (e.g. high scheol, technical school or apprenticeship)

NAME, PLACE AND COUNTRY
Please give complete address.

TYPE

YEARS ATTENDED

FROM O

CERTIFICATES OR DIPLOMAS
OBTAINED

75, LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

26, LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NOT ATTACH)

27. EMPLOYMENT RECORD: Starting with vour presen post, list in REVERSE ORDER every emnployment you have had. Use a separate block for each post.

Include also service in the armed forces and note any period during which you were not gainfuily employed. If you need more space, attach additional pages of
the same size. Give both gross and net salaries per annum for your last or present post.

A, PRESENT POST {LAST POST, IF NOT PRESENTLY IN EMPLOYMENT)

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR. STARTING FINAL
WAME OF EMPLOYER: TYPE OF BUSINESS
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR
N0 AND KIND OF EMPLOYEES | REASON FOR LEAVING
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES:

P.11 (7-03)-E




.
-
3
B. PREVIOUS POSTS (IN REVERSE ORDER)
FROM T0 SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:;
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISCR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOQU:
DESCRIPTION OF YOUR DUTIES
FROM 0 SALARIES PER ANNUM EXACTTITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:

NO. AND KiND OF EMPLOYEES
SUPERVISED BY YQU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

P11 {7-03)-E




28, HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER? YES E] NO [:I

29. ARE YOU NOW OR HAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT'S EMPLOY? YES I:I NO I:'
If answer is “yes”, WHEN? '

30. REFERENCES: List three persons, not related to you, and are not curtent United Nations staff members, whe are farniliar with your character and qualifications.
Do not repeat names of supervisors listed under ltem 27.

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION

31. STATE ANY OTHER RELEVANT FACTS. INCLUDE INFORMATION REGARDING ANY RESIDENCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY,

32, HAVE YOU EVER BEEN ARRESTED, INDICTED, OR SUMMONED INTO COURT AS A DEFENDANT IN A CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor taffic violations)? YES D NO r_—l

If “yes”, give full particulars of each case in an attached statement.

33,  OTHER AGENCIES OF THE UNITED NATIONS $YSTEM MAY BE INTERESTED IN OUR APPLICANTS. DO YOU HAVE ANY OBJECTION TO
YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TO THEM? YES D NO D

34, T certify that the statements made by me in answer to the foregoing questions are true, complete and correct to the best of my
knowledge and belief. [ understand that any misrepresentation or material omission made on a Personal History form or other
document requested by the Organization renders a staff member of the United Nations liable to termination or dismissal.

DATE
(day, month, year) SIGNATURE:

N.B. You will be requested to supply documentary evidence which supports the stateinents you have made above. Do not, however,
send any documentary evidence until you have been asked to do so by the Organizaiion and, in any event, do not submit the original
texts of references or iestimonials unless they have been obtained for the sole use of the Organization.

P.11 (7-03}-E




Vacancy Announcement for Positions in the Departinent of Pedace Operations
reguiving official secondment from national governments of Member States of the United Nations Orgamization

VACANCY ANNCUNCEMENT NUMBER 2024-8PC-75803-DFD

BEADLINE FOR APPLICATIONS 7 June 2024

POST TITLE AND LEVEL Chief of the Standing Police Capacity, D-1
DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INRICATIVE MINIMUM GROSS ANNUAL U.8. Doilars 137,021.00

REMUNERATION (NOT INCLUDING POST ADJUSTMENT}

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE SUPPORT
ACCOUNT OF PEACEKEEPING OPERATIONS.

RESPONSIBILITIES: The Chief of the Standing Police Capacity (SPC) works under the dirsct supervision of the directsr of lhe Police Division in the Department of Peace
Operatians (DPO}. 8/he lerds all activities of the SPC and pravides kading law enforcement advice, assistance and expertise on & wide range of international policing
activities relevant to the assignments of the SPC, which is a UN Pulive mechanism for starting up new police corponents in UN peace operations as well as assisting existing
opedations on a continua! basis. Af her/his duty-station in Brindisi, the incumbent Jeads the overall pre-mission analysis, training and planning astivities of the SPC in
preparation for fis assignments, in accordance with the guidelines of the director of the Police Division and in close consultation and co-operativn with other relevant directors
and serior staff in DPO, Ta the field, the incumbent acts as the interim Head of the Police Companent of UN pesce operations during the immediate start-up phrse of new
poiice eperationg, reporting 1o the Head of Mission or his/her relevant representative. $/he formulates and leads implementation of mandate pians and concepts of operations
far UN Police. In existing UN peace operations, the incumbent makes specific recommendations and peovides export SBC advisory and technical assistance to Heads of Palice
Components in the development and implementation of indigenous law enforcement support activities, primarily withregard tw supporting the sicategic mission of UN Folice,
which is 1o build institutional Jaw enforcetnient capasity in posi-conflict envirenments. If specifically directed, she directs the SPC in the planning and execution of
operational evaluations and wsessinents of UN Police operations, As a rogular activity in the field, the Chief of the SPC infuses hig/her scaior law enforcement knowledge end
know-how and provides direct advies 1o senior-level officials in indigenous law enforcement agencics, focusing in particular onthe creation and implementation of leadership
devetopment schemes that focus on teaching law enfereement decision-making, negotiation, stratepic planning, disciptine, integrity and pthors,

COMPETENCIES:
Professionalism; Demonstrates competency for and mastery of puliving activities, inelugding theorics and techriques i law wnforcemmant, coimnunity safely and capacity-building.

Conscientious and efficient in megting commitments, observing deadlings and {veusing on achieving tesults. Shows pride in work and in achievements; demonstrates persistence

when ficed with difficult problems ond chalienges; excellent conceptual, analytical and evaluation skills and ability to condust research and analysis; strong knowiedge of
cepacity-building from the perspective of law enforcement development and other rule of law issuss, Mmotivated by professional rather than personal concerns; remains calm in
stressil situations. Abiticy o understand the functioning and needs of mternational policingoperations in conflict and post-conilict environments, including furniliarity with the
conccpts of contlict provention, conflict resolution and peace-building. Ability to apply UN rules, repulations, policies and guidelines in work silsations and prepare reporis or
rationiale with respect to key admindstrative decisions, Takes resyonsibility for incarporatiog gendsr perspectives and ensuring ths equal participation of women ané mesn in all
areas of work. Teawnwork: Works coffeboratively with colleugues 1o achicve organizational goals; solicits input by genuinely valuing others” ideas and expertise; is willing to
team from others; places team agenda befire persenal agenda; supports and ects insccordanee with fina} graup decision, cven when such decisionsmay not entirely refloet own
position; shares credit Far tsam accomplishments and accepls joint responsibility for team shorteomings. Planning and Organizing: Devclops clear goals that arc consistent
with agreed stralegies; identifies priosity activilies and assignments; adjusts priorities as required; aliocates appropriate amonntof time and resowees for conipleting work;
foresees risks and allows for contingencies when planning; monilors and adjusts plans and sctions a necessary; uses time efficiently. Leadership: Serves as a rofe model that
other people want to follow: empowers others (o translate vision intoresults; is proactive in developing strategies to accomplish objectives; establishes and maintins refationships
with 2 broad range ofpeopleto understand needs and pain support; anticipates and resolves conflicts by pursuing mutually agreeable solutions; drives for change and
improvements; dossnod accept the status guo; shows the courage 1o take unpopular siands. Provides leadership and takes responsibility for incorporatinggender perspectives and
ensuring the equal participation of women and ien ip all areas of work; demonstrates knowledge of strategies and commitment 1o the goal of gender balance in staffing, Vision:
Identifies strategic issues, opporiunities andrisks; cloarly communicales links hetween the Qrpanization’s strategy and the work unit’s goak; genoratos and comununicates broad
and compelling organizational direction, inspiring others to pursue that same direction; conveys enthusiasm about iture possibilities,

DUALIFICATIONS:, .

Education: Advanced university degree (Master's degree or equivalent) in Law, Public Administration, Criminology, Social Sciences or other relevant field, A first level
universily degree with a combination of relevant scademic qualifications and extensive senior mynagement experience in law enforcement and community sufety issues

ay be aceepted in lieu of the advanced university degree. Graduation from a certified police academy or similar law enfercement training institation is required,

Watk Bxperience: A minhnum of 15 years of progressively responsible experience in national or intetnational law! enforcernent or police work with currently active rank of
Deputy/ Assistart Comissioner, Deputy/Assistant Inspector General, Deputy Chief of Palice, uther rank squivalent to Brigade-General in the military or higher rank s required.
Experience in leading and managing muli-disciplinary teame at strategis and policy-making level is required Qualifying years of experience are caleulated following the
graduation from the nationat police scademy or similar law enforcement institution, Experience in UN peacekedping missions orother similar international organizations is
required. .
Languages: English and French are the working languages of the UN. For the post advertised, fluency in oral and written English is required, Knowledge of a second efFicisl UN
tenpuape, preferably French, is desirable.

SPECIAL NOTICPE: Cireulatior. of this Job Opening is limited to Member States, Only palive of ficers currently employed in their netions) service 2nd who heve received suthorization by
their Netional Autharilies to apply for this Jab Opening will be considered. Appointment is limited 1o serviee within the Department of Pezce Operations on posts finenced by the support account
for pesce operations requiring eotive police service. During their tenure, seconded offivers cennot be (rensferred or be reassigned to ather pesitions within DPC or the UN Seeretarist, it should
be noted that sucressful cendidates will be of fered & one year Fixed-Term appointment which, based en performance and operationz! needs, may be extended, Currently serving seconded
et T ToeT e eligiiewrappiy or e oot TT e W s e e e ek seTRTate - o 23 e ] P L = -Secrereriarvies

States ave siwongly encouraged (o nominate gualified female police officers.

O Iy U gty T T

Date of Issuance; 8 March 2024 Preference will be given 1o equally qualified female candidaies,




United Nations Secretariat

Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from national governmenis of Member States of the United Nations Organization

VACANCY ANNOUNCEMENT NUMBER 2024-SPGC-75905-DPO (2 posts available)
DEADLINE FOR APPLICATIONS 7 June 2024

POST TITLE AND LEVEL Team Leader, P-5

DUTY STATION ERINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.S. Doltars 115,134.00

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
_ SUPPORT ACCOUNT OF PEACE OPERATIONS. o
“United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES: Under the direct supervision of the Chief of the Standing Police Capacity (SPC), the Team Leader acts as one of three principal
managers in the office. The SPCis a UN Police mechanism that provides support for start-up police components in new UN peace aperations, as well as assists
existing operations on a continual basis. The Team Leader manages and contributes to a wide portfolic of law enforcement operational issues. S/he supervises
SPC personnel, including other advisers and specialists, on matters concerning police reform, community policing, transnational organized crime, public order,
police planning, erime mvestigation and training. Specific duties include: It is expected that the incumbent works and leads SPC police teams as well as police
component in a field mission from a period varying from one week up to thres motths and beyond, The Team Leader will also be from time to time involved in
technical and strategic assessment missions in new and current peace operations.

When at the SPC Headguarters), the incumbent, in co-operation with other Team Leaders and the Special Assistant to the Chief of the SPC, sets and monitors
detailed work plans for his/her team in order to prepare SPC personnel for field assignments. S/he interacis chosely with relevant Heads of Section in the Police
Division, DPKO in conceptualizing and planning field assignmenis for SPC and identifying specific needs and challenges of police components in UN peace
operations. When deployed to the field), the incumbent manages a team to ensure the implementation of SPC’s specific terms of reference for its assignments,
both during the start-up phase of police components in new UN peace operations and while assisting police components in existing operations. Under the
direction of the Chief/SPC, the incumbent works to infuse the relevant Security Council resolutions, policies and directives of DPK.O as well as the applicable
Terms of Reference in all aspects of SPC’s work and identifies and ensures the implementation of best police practices into the day-to-day activities of his/her
team. From the perspective of police operational issues, the incumbent provides advice, assistance and expertise on building national baw enforcement
institutions and capacity, including, among others, police patrols, investigations, searches and seizures, community policing, crowd control management, and
emergency services. Itis also expected from the incumbent to manage a team while at the HQ up to alarge team of staff including non-SPC staff members when
deployed in the field.

COMPETENCIES: - ;
Professionalism: Competency and mastery of pelicing activities, ineluding theories and techniques in law enforcement, community safety and capacity- :
tuilding; conscientious and efficient in meeting commitiments, observes deadlines and focuses on achieving resulis; persistent when faced with difficult problems ;
and challenges; excellent conceptual, analytical and evaluative skills and able to conduct research and analysis; understanding of the functioning and needs of
international policing operations in conflict and pest-conflict environmests, inciuding familiarity of the concepts of strategic planning, strategic foresight.
conilict prevention, contlict resolution and peace-building; knowledge of capacity-building form the perspective of law enforcement, development and other rule
of law matters which encompass medern trends. Is conscientious and efficient in meeting commitrments, cbserving deadlines and achieving results. Is motivated
by professional rather than personal concerns. Shows persistence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes
responsibility for incorporating gender perspectives and ensuring the equal pasticipation of women and men in all areas of work. Planning and Organizing;
Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate
amount of time and resources for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as
necessary; uses time efficiently, Teamwork: Works colaboratively with colleagues to achieve organizational goals; solicits input by genuinely valuing others’
ideas and expertise; is willing to jearn from others; places team agenda before personal agenda; supports and acts in accordance with final group decision, even
when such decisions may not entirely reflect own position; shares credit for team accomplishments and accepts joint responsibility for team shoricomings.
Leadership: Serves as a role model that other people want to follow: empowers others to translate vision into results; is proactive in developing strategies to
accomplish objectives; establishes and maintains relationships with a broad range of organizations and people to understand needs and gain support; anticipates
and resolves conilicts by pursuing mutually agreeable solutions; drives for change and improvemants; does not accept the status quo; shows the courage to take
unpopular stands. Provides leadership and takes responsibility for incorporating gender perspectives and ensuring the equal participation of women and men i
all areas of work; demonstrates knowledge of strategies and commitment to the goal of gender balance in staffing. Managing Performance: Delegates the
appropriate responsibility, accountability and decision-making authority; makes sure that roles, responsibilities and reporting lines are clear to each staff
mermber; accurately judges the amount of time and resources needed to accomplish a task and matches task to skills; monitors progress against milestones and ;
deadlines; regularly discusses performance and provides feedback and coaching to staff; encourages risk-taking and supports staff when they makes mistakes;
actively supports the development and career aspirations of staff; appraises performance fairly.
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QUALTFICATIONS:

Education: Advanced university degree (Master’s degree or equivalent) in Law, Police Management, Law Enforcement, Security Studies, Ceiminal Justice, Business or Public
Administration, Human Resources Meanagement, Change Management or other related area. A first level university degree in combination with qualifying experience may
be aceepted in liew of the advanced university degree. Advance training for command/senior staff is highly desirable. Graduation from a certified police academy
or sinflar national or intemational faw enforcement training institution is required.

Work Experience: Aminimumof 10 years (12 years in absence of advanced degree) of progressively relevant and active policing service/experience in anational or infemational
law enforcement agency both at the field and national police headquarters level is required. Seven (7) years of active police experience at senior policy making
level with extensive strategic planning and management experience it one or few of the following areas: police operations, human and financial resources
management, crime management, police administration, police training and development, change management (particularly in law enforcement), reform and
restructuring or related field — required, Practical direct experience in commanding a tegional or state level police units or heading a department at national police
HQ — required. Must be a senior professional police officer on active duty wish the minimum rank of Seriior/Chief Superintendent, Deputy Police Commissioner
or rank equivalent to 2 full Colonel or above. Peacekeeping or other international experience in the UN or other international organizations is an advantage.
Languages: English and French are the working languages of the UN Secretariat. For the post advertised, fluency in English (both oral and written)
is required. Knowledge of French is highly desirable.

SPECIAL NOTICE: Circulation of this Job Opening is limited to Member States, Only police officers currently erployed in their national service and whe have received
autherization by their Natienal Authorities to apply for this Job Opening will be considered. Appaintment is fimited to service within the Department of Peace Operations on posts financed
by the support account for peace operations requiring active police service. During their fenre, seconded officers cannot be transferred or be reassigned to other positions within DPQ or
the UN Secretariat, It should be noted that successful candidates will be offered a one year Fixed-Term appointment which, based on performance and operational needs, may be extended.
Currenitly serving seconded active-duty officers are not eligible to apply or be nominated for new seconded positions until separated for at least one year from any last secondment with the

UN Seczetariat Member States are strongly encouraged to nominate qualified female pelice officers.

Date of Issuance: 8 March 2024 Preference will be given to equally qualified women candidates
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United Nations Secretariat

Vacancy Announcement for Posifions in the Departinent of Peace Operations
requiring official secondment from national governments of Member States of the United Nations Organization

VACANCY ANNOUNCEMENT NUMBER 2024-SPC-75211-DPO

DEADLINE FOR APPLICATIONS 7 June 2024

POST TITLE AND LEVEL Police Reform Adviser, P-4

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 94,268

REMUNERATION {NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
_SUPPORT ACCOUNT OF PEACE OPERATIONS. .. .. .
 Core. : Integrity; Professionalism and Respect for Diversity

RESPONSIBILITIES: The incumbent shall provide assistance and support on a wide range of law enforcement reform matters with focus on
strategic development and institution building including for host states with missions in transition as they pertain to suppost provided by and activities of
the Standing Police Capacity (SPC). The Police Reform Adviser repoits directly to the designated Team Leader of the SPC. The SPC is a part of the UN
Palice Division that supports the statting up of police components in new UN peace opetations and/or special political missions as well as provides
support and assistance to existing operations and partners on a continual basis. The incumbent is expected to deploy to peace operations for a petiod
from 3 up to 6 months away from his/her duty station. In line with the decisions and guidelines of the Police Division and the Chief of the SPC, the
incumbent provides a wide range of expert advisory with focus on strategic development and institution building. S/he will provide assistance activities
on law enforcement reform matters relevant to supporting new and existing police components in UN peace operations. When at SPC’s duty-station in
Brindisi, the incumbent reviews respective UN Police operations from the perspective of suppordng national law enforcement institutional development
and capacity-building, identifying as required best practices in international policing. Particular focus is placed on ascertaining business management
gaps in national law enforcement, wherein the SPC can be of assistance in filling, including deficiencies in strategic planning, organization and structure,
human resources and skilis development, asset management and use of technology. When deployed to the field, the incumbent wotks in close
cooperation with UN Police and other international actors to address chronic business management gaps in local law enforcement that may include the
identification of specific tasks upon which the SPC can channel and impart its expertise and know-how — programmatic, advisory or otherwise.

COMPETENCIES:
Professionalism: Wide knowledge of theories, concepts and approaches in the field of law enforcement relevant to democratic policing,

communily safety, capacity-building and development, civilian oversight mechanisms, human rights, gender mainsticaming etc.; good research,
analytical and problem-solving skills; ability to identify and participate in the resolution of complex issues and problems; ability to provide
sound advice and assistance to the UN Police as well as national police. Demonstrates professional competence and mastery of subject matter. Is
conscientious and efficient in mesting commitments, observing deadlines and achieving results. Is motivated by professional rather than personal
concerns. Shows persistence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes responsibility for
incorporating gender perspectives and ensuring the equal patticipation of women and mer in all areas of work. Planning and Organizing:
Develops clear goals that are consistent with agreed sirategies; identifies priority activities and assignments; adjusts priorities as required;
allocates appropriate amount of time and resources for completing work; foresees risks and allows for contingencies when planning; monitors
and adjusts plans and actions as necessary; uses time efficienily. Teamwork: Works collaboratively with cotleagues to achieve organizational
goals; solicits input by genuinely valuing others’ ideas and expertise; is willing to learn from others; places team agenda before personal agenda;
supports and acts in accordance with final group decision, even when such decisions may not entirely reflect own position; shares credit for team
accomplishments and accepts joint responsibility for team shortcomings.

QUALIFICATIONS:

Fducation: Advanced degree (Master's degree or equivalent) in the applied sciences, social sciences or relevant field. A first level university degree
with a relevant combination of academic qualifications and experience in rule of law and police reformn may be accepted in lieu of the advanced
university degree. Graduation from a certified police academy or similar taw enforcement training institution is required. Work Experience: A
minimum of seven years of progressively responsible experience in rule of law developmental matters, including experience in pofice reform, law
enforcement development and capacity-building is required. Three-year experience of management and policy making is also required, Rank: The
candidate must be in active service possessing the rank of at least Superintendent or Lt. Colonel, equivalent or higher rank. Peacekeeping or other
international expetience in the UN or other organizations is required. Experience in the use of modern Internet-based research methodologies and
sources is desired. Languages: English and French are the working languages of the UN. Ferthe post advertised, fluency in oral and written
English is required. Knowledge of French is highly desirable.

SPECIAL NOTICE: Circulation of this Job Opening is limited to Member States. Only police officers currently employed in their national service and who have received
authorization by their National Authorities to apply for this Jab Opening will be considered. Appointment is limited to service within the Department of Peace Operations on posts
financed by the support account for peace operations requiring active police service. During their fenure, secoided officers cannot be transferved or be reassigned to other positions
within DPO or the UN Secretariat [t should be noted that successful candidates will be offered a one year Fixed-Tesm appointrent which, based on performance and operaticnal
needs, may be extended. Currently serving seconded active-duty officars are not eligible to apply or be nominated for new seconded positions until separated for at least one year
from any last secondment with the UN Secretariat Member States are strongly encouraged to norinate qualified female police officers.

Date of Issuance: 8 March 2024 . Preference will be given to equally qualified women candidates




Nations Secretariat

Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from national governments of Member States of the United Nations Organization

VACANCY ANNOUNCEMENT NUMBER 2024-SPC-75914-DPO

DEADLINE FOR APPLICATIONS 7 June 2024

POST TITLE AND LEVEL Transnational Crime Adviser, P-4

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 94,268.00

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)
United Nations Core Values: integrity, Profegsionalism and Respect for Diversity
RESPONSIBILITIES:

Under the direct supervision of the Team Leader, Standing Police Capacity {SPC), Police Division, Office of Rule of Law and Security Institutions, DP(, the Transnational
Crime Adviser at P4 level provides a wids spectrum of advisory support and assistance in the field of combating transnational crime, otganized crime, and other emerging
crime issues, especially in post-conflict environments. Within the confines of SPC management and the strategic mission of UN Police, which is to help build institutiona}
national police and other law enforcement capacities in post conflict environments, the incumbent works closety with various infernational and national actors at
headquarters and in the field to help design strategies, as well as develops and implements projects and programme activities. When at SPC headquarters, the incumbent
assists in strategic and operational planning tasks, represents the UN Police in expert forums, and evaluates the nesds and requirements of UN Police, national police and
other iaw enforcement agencies that the UN Police are mandated to support. Within the framework of overaill PD/SPC activities related to combating transnational
organized crime, strengthening domestic police and other law enforcement capacities in the respective countrics or mission areas, the incumbent formulates proposals for the
use of SPC and designs and supports in the implementation of programmes and projects to be launched. In the field, the incumbent works closely with UN Police and other
entities working in these thematic and cross cutting areas advises and supports the national police and other law erforcement officials in planning, developing, and

implementing strategies, programmes and activities fo deal with transnational erime; and, prepares proposals to sapport the host nations sustainable specialized institutional
capacity-building initiatives.

COMPETENCIES:

Professionalism: Knowledge of theories, concepts and approaches relevant to transnational crime, organized crimes and related law enforcement related matters; as well as
analyzing gaps, identifying standards and developing plans for capacity-building of law enforcement agencies; ability to plan, develop, implement and monitor strategies,
programmes, projects and activities in the field of combating transnational and organized crime; basic knowledge of the impact of Artificial Intelligence and transnational
organized crime, knowledge of the current trends and developments in the field of transnational and organized crime including eurrent trends on counter-terrorisim; good
research, analytical and problem-solving skills; and, ability to identify and participate in the resolution of complex issues and problems. Is conscientious and efficient in
meeting commitments, observing deadlines and achieving results. Is motivated by professional rather than personal concerns. Shows persistence when faced with difficult
problems or challenges. Remains calm in stressfill situations. Takes responsibility for incorporating gender perspectives and ensuring the equal participation of women and
men in all areas of work. Planning and Organizing: Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments; adjusts
priorities as required; allocates appropriate amount of time and resources for completing work; foresees risks and allows for contingencies when planining; monitors and
adjusts plans and actions as necessary; uses time efficiently. Teamworl: Works collaboratively with colleagues fo achieve organizational goals; solicits input by genuinely
valuing others’ ideas and expertise; is willing to learn from others; places team agenda before personal agends; supports and acts in accordance with final group decision,
even when such decisions may not entirely reflect own position; shares credit for team accomplishments and accepts joint responsibility for team shorfcomings.

QUALIFICATIONS:

Education: Advanced university degree (Master's degree or equivalent) in Law, Criminology, Social Sciences, or another relevant field. A first level university degree with
a combination of relevant academic qualifications and extensive experience in combating serious and organized crime may be acceptabls in lisu of the advanced University
degree. Graduation from a certified police academy or other sirmilar taw enforcement training institurion is required. Work Experience: A minimum of seven years of
progressively responsible experience in active national police or other [aw enforcement agency with a rank of Superintendent or Lt. Colonel, other service equivalent or
higher rank, including af least three years of direct operational experience in combating transnational and organized crime, as well as experience in policy making in the
above areas is required. Experience in UN peacekeeping missions, other similar international organizations, or regional forums is also required. Experience in the use of
modemn Interniet-based research methedologies and sources is desirable. Language: English and French are the working languages of the UN. For the post advertised,
fluency in oral and written English is required. Knowledge of French is highly desirable.

SPECIAL NOTICE: Circulation of this Job Opening is limited $o Member States. Only police officers currently employed in their national service and who have received
autherization by their National Authorities to apply for this Job Opening will be considered. Appointment is limited te service within the Department of Peace Operations on posts
financed by the support account for peace operations requiring active police service. During their tenure, seconded officers cannot be transferred or be reassigned to ether positions
within DPO or the UN Secretariat. [t should be noted tlat successful candidates will be offered a one yvear Fixed-Term appointiment which, based on performance and operational needs,
may be extended. Currently serving seconded active-duty officers are not eligible to apply or be nominated for new seconded positions until separated for at least one year from any last
secondment with the UN Secretariat Member States are strongly encouraged to nominate quatified female police officers.

Date of Issuance: 8 March 2024 Preference will be given to equally qualified women candidates
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Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from national governments of Member States of the United Nations Organizalion

VACANCY ANNOUNCEMENT NUMBER 2024-SPC-75924-DP0

DEADLINE FOR APPLICATIONS 7 June 2024

POST TITLE AND LEVEL Community Pollcing (Reform) Officer, P-3

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS U.S. Dollars
INDICATIVE MINIMUM GROSS ANNUAL US Dollars 75,972

REMUNERATION (MOT INCLUDING POST ARJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCEDR BY THE
SUPPORT ACCOUNT OF PEACE OPERATIONS.

United Nations Core Values: Infegrity, Professionalisin and Respect for Diversity

RESPONSIBILITIES: The incumbent reports divectly 1o the Community Policing Officer in the Standing Pelice Capacity (SPC), while being
under the overall supervision of a Team Leader. The SPC is a UN Police mechanism for starting up police components in UN peace operations as
‘well as assisting existing operations on a continual basis. $/he assists in the development and implementation of community policing strategies and
programmes within the terms of reference of respective SPC assignments. When required, a particular focus of the incumbent 1s on isolating and
supporting the linkages between community policing and the processes of disarrnament, demobilization and reintegration of former combatants. The
incumbent also assists other SPC members as directed in other law enforcement thematic areas outside of hisfher own area of focus. When at
headquarters, the incumbent provides community policing input into the SPC’s pre-mission planning and preparatory activities, including undertaking
analytical and technical reviews and surveys of commnunity policing practices in UN peace operations. This work is done through the prism of
developing various community policing strategies and programemes that the SPC can support once deployed on the ground, embracing an *SPC
Community Policing Framework’. When in the fleld, the incumbent works closely with UN Pelice and other intemational and local rale of law
development actors and assists local law enforcement with community policing activities, keeping int mind the strategic mission of UN Police which
ig to build institutional law enforcement capacity in post confliet environments, As sach, the incumbent aims both in devising overarching strategies
and providing technical recommendations on how local law enforcement can be supported in the community policing sector from the developmental
pesspective including organization, siructure, training and resources required to support grass-roots level community policing.

COMPETENCIES:
Professionalism: Demonstrates professional competence and mastery of subject matter; is motivated by professional rather than personai concerns;

knowledge of democratic policing, law enforcement, community safety and capacity-building; ability to remain calm in stressful situations; good
research, analytical and problem-solving skills, Demonstrates professional competence and mastery of subject matter, Is conscientious and efficient in
meeting commitments, observing deadlines and achieving results. Is motivated by professional rather than personal concerns. Shows persistence when
faced with difficult problems or challenges, Remains caln in stressful situations. Takes responsibitity for incorporating gender perspectives and
ensuring the equal participation of women and men in all areas of work. Planning and Organizing: Develops clear goals that are consistent with
agreed strategles; identifies priority activities and assignments; adjusts priovities as required; aliocates appropriate amount of time and resources for
completing work; foresees risks apd allows for contingencies when planning; monitors and adjusts plans and actions as necessary; uses time
efficiently. Teamwork: Works collaboratively with colieagues to achieve organizational goals; solicits input by genuinely valuing others® ideas and
expertise; is willing to learn from others; places tearn agenda before personal agenda; supports and acts in accordance with final group decision, even
when such decisions may not entirely reflect own position; shares credit for team accomplishments and accepts joint responsibility for team
shortcomings.

QUALIFICATIONS:

Education: Advanced university degree (Master’s degree or equivalent) in the applied sciences, social sciences or relevant field. A first level

. aniversity degree with a relevant combination of academic qualifications and extensive experience may be accepted in Hew of the advanced university
degree. (raduation from a certified police academy or other similar law enforcement training institution is required.

Werk Experience: A minimum of {ive years of progressive responsible experience in law enforcement matters including community policing, is-
required with a rank of Chief Inspector or Major, other service equivalent ot higher rank. Experience in the use of modern Internet-based research
methodologies and sonrces is vequired. Basic knowledge of the climate change and the security nexus is desirable. Peacekesping or other
international experience in the TN or other organizations is desirable. Languages: English and French are the worling languagss of the UN. For the
post advertised, fiuency i oral and written English is required. Fluency in French is desirable,

SPRECIAL NOTICR: Circulation of this [ob Opening is {imited to Member States, Only police of ficers currently empioyed in their national service and who have received authorization by their
National Autharities to apply for this Job Opening witl be considered. Appointment is Limited to service within the Department of Peace Operations on posts financed by the swpport account for
peace operations requirlng active police servica, During their tenure, seconded of ficers cannot be transferred or be reassigned to other positions within DPC or the TIN Secretarfat, Tt shoudd be noted
that successful candidates witl be of fered a one year Fixed-Term appotntment which, based on performance and operational needs, may be extended, Currently serving seconded active-duty of ficers
ase not eligible to apply or be nominated for new seconded positions until separated for at least one year from any fast secondment with the 1N Secretariat Member States are strongly encouraged to

nominate qualified female poiice of ficers.
Date of Issuance: 8 March 2024 Preference will be given to equally gualified women candidates




lations Secretariat

Vacancy Announcement for Positions in the Department of Peace Operations
requiring official second ment Sfrom national governments of Member States of the United Nations Organization

VACANCY ANNOUNCEMENT NUMBER 2024.8PC-78773-DPO

DEADLINE FOR APPLICATIONS 7 June 2024

POSTTITLE AND LEVEL Logistics Pianhing Officer, P-3

DUTY STATION BRINDIS! ‘

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.8. Dollars 75,972

REMUNERATION {NOT INCLUDING POST ADJUSTMENT}

CIRCULATION LIMITED TO MEMBER STATES. APFOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE OPERATIONS.

United Nations Core Values: Integrity, Professionalisim aird Respect for Diversity

RESPONSIBILATIES: Under the direct supervision ofa Team Leader of the Standing Police Capacity (SPC), the Logistics Planning

Officer provides assistance and know-how in the field of logistics and the fleld of new technologies as pertaining to improving the overall
effectiveness and efficiency of law enforcement operations. The SPC is a UN Police mechanism fer starting up police components in new [N peace
operations as well as assisting existing operativns and pariners on a continual basis, When at the duty station, the incumbent works with all stafT and
logistical and other administrative experts in the Department of Peace Operations to ensure that logistical planning for law enforcement is adequately
included info the terms of reference of respective SPC assignments as well-as other UN Police operations in the planning stage, S/he will coordinate
UN efforts in key working groups in the field of new and/or advanced technologies. This involves undertaking analyses and surveys of UN Police
logistical needs and practices with a view to preparing a series of varied Jogistical support analyses and plans for the SPC to execute once deployed
on the ground. When deployed in: the field, s/he assists UN Police and logistical experts in support of the purchasing, transport, delivery and storage
of law enforcement equipment and material to the mission area and analyses the local environmentto determine procurement and other logistical
needs and possibilities for national law enforcement. S/he identifies and assists all possible sources of logistical assistance and funding to help realize
the creation of base-line logistical capacity in local law enforcement agencies, including the creation and maintenance of a core {leet of vehicles, iaw
enfurcement personal gear, non-lethal and other weapons, crowd management equipment, communications systems, teaining facilities and equipment
and others #s required.

COMPETENCIES:

Professionalism: Knowledge of theories, concepts and approaches relevant ta police logistics and new or advanced technologies in regard to
democratic policing, law enforcement, community safcty, capacity-building and logistics in the field of law enforcement; good research, analytical and
problem-solving skills. Demonstrates professional compstence and mastery of subject matter. [s conscientious and efficient in meeting commitments,
observing deadlines and achieving results. Is motivated by professional rather than personal concerns. Shows persistence when faced with difficult
problems or challenges. Remains calm in seressful siiuations. Tales responsibility for incorporating gender perspectives and ensuring the equal
participation of women and men in all areas of work, Planning and Organizing: Develops clear goals that are consistent with agreed strategies;
identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources for completing work;
foresess risks and allows for contingencies when planning; monitors and adjusts plans and actions as necessary; uses time efficiently. Teamwaork:
Works callaboratively with colleagues to achieve organizational goals; solicits input by genuinely valuing others’ ideas and expertise; is willing to
learn from others; places teath agenda before personal agenda; supports and acts in accordance with final group decision, even when such decisions
may nat entirely reflect own position; shares credit for team accomplishments and accepts joint responsibility for team shortcomings.
QUALIFICATIONS:

Education: Advanced university degree (Master's degree or equivalent) in the applied sciences, social sciences or other relevant field, A first level
university degree with a combination of relevant academic qualifieatiens and estensive experience in law enforcement operationat and administrative
matters, including logistical support and procurement may be accepted in lieu of the advanced university degree. Gradustion from a certified police
academy or similar law enforcement training institution is required,

Work Experience: A minimum of five years of active law enforcement experience in a national law enforcement ageney on a wide range of
operational, administrative and management issues, including three years of logistical support and procurement for law enforcement agencies is .
required. Being in active natienal police servive with arank of Major or Chief Inspector, other service equivalent o higher rank is required.
Knowledge and experience of new and/or advanced technologies are highly desirable. Peacckocping or other International experience in the UN or
other organizations is desirable Languages: English and French are the warking languages of the UN, For the post advertised, fluency in oral and

SPECIAL NOTICE: Circulation of this Job Opening is limited to Member States Only police of ficers currently employed in their national service and who have reczived authorization by their National
Authol ties to apply for r.hm Job Openmg will be considered Appotntm‘nt is |]mIIEd to seryice w;ihm the Dr:paz tment uf Peaw Operasmns on posts financed by the support acsount for peace operations

calldidaIES will be of fered a one year leed ‘Term appointment which, based on penfoxmance and operat:cnal needs, may be extended Currertly serving seconded active-duty ofFicers are not eligible to
apply or be nominated for new seconded positions until sepavased For at least one year from any last secondment with the UN Secretariat Member States ave strongly encotraged to nontinate qualified

female pofice of Ficers

Date of Issuances § March 2024 * Preference will be given to equally qualified women candidates



