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HETYTe™/ DIRECTORATE GENERAL
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No.E-16015/01/UNDPK0O/2022/PERSII-110837-(E) / 404’]‘ - Dated : 02-07-2025
To, - :
SDG (APS), ADsG(North/South) CISF
All Sector IsG including 1sG (NISA and Trg.).

" Subject -VACANCY ANNOUNCEMENT FOR TI-IE POST OF COMMUNITY POLICING

__.-——_......—-.._._—...........—....___

g: BRINDISI ITALY : REGARDING.

It has been intimated by MHA that Permanent Mission of India to United Nations has
forwarded a communication from the UN seeking nomination of Pohce Officers in active service for
appointment on secondment to the following Job opening :

S.No.POSt :l‘ltle and level, JOB Organization and duty Station No of
opening number Posts
n Community Policing _ 01
" jAdviser, P-4 - |Department of Peace Operations .
2. Investigations Adviser, P-4 Brindisi 01
3.  Logistics Adviser, P-4 o 01

English and French are the working languages of the UN Secretariat. For the post advertised,
fluency in oral and written English is required. Fluency in French is desirable.

2. The job descrlptlon alongwith the requisite e11g1b111ty criteria / qualifications for the above
said posts are enclosed herewith as circulated by MHA. Fulfilment of other requirements given in the
Annexure-I must be ensured. It is requested to forward the nominations alongwith the requisite

documents duly signed and completed in all respects as mentioned Annexure-I & II of eligible and

willing officers in the rank of SP/DIG for P-4 level (Comdt to DIG), who meet the criteria outlined
in attached job opening, to this Directorate by 15.07.2025 repeat by 15.07.2025 positively [pdf
format) through e-mail id: aigpers@cisf.gov.in) and hard cepy through quickest mean]. While
forwarding the nominations, requisite proforma along with the following documents duly verified
with all respects may also be sent to this Directorate :-

United Nations Personal History Profile (PHP) form (P-11) duly completed typed (not hand
written) and signed by the nominated candidate,

ii  [United Nations Employment and Academic Certification [attachment to personal history
profile (P-11)] Form-duly completed and signed by the nominated candidate as well as the]




relevant local/nominated authority. The EAC submitted without the signature of Designated
Authority of concerned Force results in rejection of nomination. Hence, the forwarding,
authority should ensure that the EAC is duly signed by the applicant as well the Designated|
Authority of Force. All requisite details i.e. position for which applying, job opening number;| -
date of commission, degrees and academic distinctions and all other requisite details should
be filled properly. If candidate sishes to apply for several posts, the separate EAC and PHP
forms should be submitted for each post.

Personal details as per Annexure-II along with APAR/ACR gradings of last five years
(mandatory).

iv_ [Human Rights Certificate (Performa Enclosed).

iii

, 3. ' Apart from this, the following instructions may also please be adhered to before
forwarding the nominations.

“INo format other than the specimen enclosed [duly typed) will be entertained/accepted.
Formats other than the prescribed one invites lot of observations from UNHQ (UNDPKO)
1 while finalizing the nominations. Hand written PHP will not be entertained/accepted. It may]
|be ensured that the photographs of the officer applying for the post should be placed on the
front side of P-11 form and signature in the last page at relevant place.

2 [Officers are clear from DE/Vig angles.

3 It may be ensured that the officer completed his/her cooling off period i.e 03 years from ong| -
deputation to another.

4. The followmg information m respect of the officer may also be forwarded to this
Directorate in the following proforma :- -

| %]) Earlier
' Rank Name (0™  |DOB [DOA [Edn./QualificationD/Vig/HR deputation
No. Sector clearance tenure if any
' _ ' from- to
ORI NE) “ G) | © RO ‘ () ©)
5. . Nominations received after due date and incomplete applications will not be considered. It

is also informed that the nominations received by this Hqrs will be sent to MHA only after taking in to
consideration operational/administrative and other requirements of the Department.

Encls : As above.
Digitally signed by

qrad

DHARMYVEER YADAYV,
IRy HHUST/BIHS

SR. COMMANDANT/PERS,
FHQ NEW DELH]I,
02-07-2025

Copy to:- '

- Imternal :-

All IsG/DIsG/AlsG, FHQrs : For favor of kmd information, please.
AlG/Tech, FHQrs - With a request to upload the communication on CISF website, please.




No. 21023/13/2025-Pers Policy /242
Government of India
Ministry of Home Affairs
[Police-1I Division]
Pers. Policy Section

North Block, New Delhi, 110001
Dated 16¢hJyne 2025

35 JUN opos

To
1. The Secretaries to Government of India

2}'[@ | 2. The Chief Secretaries and DsG(P) of all States / UTs.
3. The Directors - IB/CBI/SVPNP: SPG/NEPA/NICFS/CFSL/DCPW/NTRO.
4. The DsG -BSF/CRPF/TTBP/CISF/NSG/RPF/BPR&D/SSB/N CB/NIA/Assam Rifles

Subject:- Vacancy announcement for the posts of Community PoIiciﬁg ‘Adviser, P-4;
Investigation Adviser, P-4; and Logistics Adviser, P-4 in SPC, Brindisi, Italy — reg.

ir/Madam,

Permanent Mission of India to United Nations has forwarded a communication from
- the UN seeking nomination of Police Officers in active service for appointment on secondment
to the following Job opening '

S.No . | PostTitle and level, Job | Organization and duty Station No of posts
opening number

1 Community  Policing | DEPARTMENT OF PEACE | 01
Adviser, P-4 OPERATIONS E

2 Investigations Adviser, | Brindisi _ . 01
P4

3 Logistics Adviser, P4 01

. English and French are the working languages of the UN Secretariat. For the post advertised,
\Qe/ fluency in oral and written English is required. Fluency in French is desirable

4/\- 2. The job description along with the requisite eligibility criteria/qualifications for

e )ﬂ the above said posts are enclosed/attached with this letter for reference. It is strongly -
recommetided that authorities carefully submit only those candidates/officers meeting
all requirements for the position outlined in attached job opening. The requirements
given in the Annexure-I must also be ensured.

3. Nomination of eligible and willing officers in the rank of SP/DIG for P-4 level,
active in police service for the above said posts may be forwarded through proper channel to
this Ministry by 10™ August 2025 along with the requisite documents duly signed and
completed in all respects as mentioned in Annexure-I & II. The nominations without Vigilance
clearance and Cadre Clearance (for all Officers) from respective Ministries/Departments/State
or UT/Organizations' shall be summarily rejected. Applications received through proper
channel only i.e. through Home Department (State)/ approval of Head of Organization/ UT
\\D division in case of AGMUT cadre officers, will be entertained. Applications received after
J the deadline specified i.e. 10.08.2025 will not be considered.

g |
X CDIGIPers vecietariat : Do 22@{ D@ qi p b(,ﬂ
| N p- 3uel]

Diary No. : 4.9 '8 BEEICHES




4. The duly completed and signed Personal Hlstory Profile (P-11) , Employment of
Academic Certification (EAC), and Human Right Certificate along with forwarding letter -
inctuding APAR/ACR grading of last five years (only grading, no need to send copy of ACR)
of each nominated candidates are required to be submitted in separate files (PDF format only)
through E-mail at police2-un@mha.gov.in and us-polfin6@mha.gov.in before the last date i.e

- 10.08.2025.

5. As a part of digital India initiative, all the required documents are to be sent in digital
mode only (to above mentioned email) and no hard/physical copies are required.

6. This issues with the approval of Competent Authority. -

Yours faithfully

16
(Shashi Bodh Mishra)

SO (Pers Policy)
Tele: 23092527

Encl: As above ' : ‘
| | - 4&.5«; S0 %

Copy to:-
1. . The Chief Secretaries of UTs and Commissioner of Police, Delhi = Kindly note. that

the nominations are to be submitted through UT Division, MHA only.

2. Commissioner of Police Mumbai, Kolkata, Chennai and Bangalore:- kindly note that
the nomination are to be forwarded through respective State Government only.

3. JS(UNP), MEA, INB (A-wing), New Delhi-110011
4. DS (Police-I), MHA

5. SO (IT), MHA - With the request to upload the above communication on MHA
website (Police Division-II(Secondment vacancies) and also under “what’s new”.
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HR Certificate

(No any other language/format than mentioned below will be accepted)

"The Department/organization of ......... .. is hereby confirming that Mr/Mrs ...... has been
neither convicted of, nor currently under investigation or being prosecuted for, any criminal or
disciplinary offence, or any violations of international human rights law or international
humanitarian law. The Department/Organization of ...... also certifies that it is not aware of
any allegations against the nominated candidates that they have committed or been involved,
by act or omission, in the commission of any acts that may amount to violations of international
human rights law or international humanitarian law.

To be signed by an officer
- Not Below the Rank of DIG/Director
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United == Nations Secretariat

VV/

VACANCY ANNOUNCEMENT NUMBER ' : : _ 2025-8PC-75918-DPO

DEADLINE FOR APPLICATIONS 30 August 2025

FOST TITLE AND LEVEL Community Policing Adviser, P-4
DUTY STATION o : . Brindisi, taly :
ORGANIZATIONAL UNIT - ] o Department of Peace Operations
INDICATIVE MINIMUM GROSS ANNUAL REMUNERATION - ) U.S. Dollars: 94, 268

{NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TC MEMBEﬁ STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE OPERATIONS: ) ]

RESPONSIBILITIES: The Community Policing Adviser will report to a Team Leader of the Standing Police Capacity (SPC), a UN Police
mechanism for starting up police compenents in UN peace operations as well as assisting existing operations on a continual basis. It is envisaged
that the incumbent will deploy to missions and be away from his/her duty station for variable durations, depending on operational needs. The

- incumbent will be responsible for developing and implementing a wide veriety of community otiented policing principles and programimes as

required within the terms of reference of respective SPC assignments in alignment with relevant United Nations policies, doctrines, directives, and
guidelines related to Community-Oriented Policing and the Protection of Civilians (PoC). When at headquarters in Brindisi s/he will study and
isolate best practices in community oriented policing at the national and international levels with a view to formulating precise activities that the
SPC can support once deployed on the ground, noting the primary rationale of UN Police which is to build institutional police capacity in countries
and environments affected by conflicts and post-conflict envitonments, This work will inchade developing and regmlarly updating a Cotnmunity
oriented Policing Concepiual and Operational Framework in collaboration with the Police Division of the Department of Peace Operations and UN
Police operations in the field. S/he will identify potential new and existing field operations wherein either community oriented policing pilots and
other programmes can be implemented by the UN in co-operation with relevant international and national partners, including donors, or where
existing community oriented policing programmes can be enhanced and/or expanded with the special assistance and know-how of the SPC. When
deployed in the field missions, the Community Policing Adviser will work closely with UN Police and other police-support and rule of law actors in
the mission area to advise and support local law enforcement with community otiented policing activities. This work will involve making
recommendatiofis on how local law enforcement should be organized, structured, trained and resourced to support community oriented policing at
all levels, with a particular focus towards enhancing tlie protection of civilians, particularly in conflict-affected environments whers violence and
crime often target women, children and other vulnerable groups. :

COMPETENCIES: .
Professienalism: Demonstrated mastery of theories, concepts and approaches relevant to democratic policing, law enforcement, community safety
and institutional capacity-building; experience in community oriented policing concepts and methods. Shows pride in work and in achievements.
Demonstrates professional competence and mastery of subject matter. Is conscientious and efficient in meeting commitments, observing deadlines
and achieving results. Is motivated by professional rather than personal concerns. Shows persistence wiien faced with difficult problems or
challenges. Remains calm in stressful situations. Takes responsibility for incorporating gender perspectives and ensuring the equal participation of
women and men in all areas of work. Planning and Organizing: Develops clear goals that are consistent with agreed stratcgies; identifies priority
activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources for completing work; foresees risks and
allows for contingencies when planning; monitors and adjusts plans and actions as necessary; uses time efficienily. Teamwork: Works
collaboratively with colleagnes to achieve organizational goals; solicits input by genuinely valing others’ ideas and expertise; is willing to leam
from others; places team agenda before personal agenda; supports and acts in accordance with final group decision, even when such decisions may
not entirely reflect own position; shares credit for team accomplishments and accepts joint responsibility for team shortcomings.

QUALIFICATIONS: ‘ Co

Fducation: Advanced university degree {Master’s degree or equivalent) in law, social sciences, ctiminal justice orrelated field. A combination of a
Bachelor's degree and extensive experience in police operational matters including community oriented policing may be accepted in lien of the
advanced degree. Graduation from a certified police academy or other law enforcement training facility is required. Work Experience: A
minimum of seven years of progressively responsible experience in active national police setvice at the strategic, operational and administrative
levels with the rank of Superintendent or Lt. Colonel, other service equivalent or higher rank isrequired. At least three years of specific experience
in community-oriented policing, including participation in related operational activities, policy making and implementation is required.
Peacekeeping or other international experience in the UN or other international organizations is desirable. Languages: English and French are the
working languages of the UN, For the post advertised, fluency in oral and written English is required. Fluency in French is desirable.

Date of issuance: 4 June 2025 Preference will be given to equally qualified women candidates




g&w&m’:&&w&%m&f&%ﬁw

o

.. VACANCY ANNOUNCEMENT 'NUMBER
.DEADLINE FOR APPLICATIONS : -
- POSTTITLE ANDY LEVE
DUTY'STATION = "
'f’cRGAmZATIONAL UNIT
:INDIC Ty E.MIN]MLIM GROSS ANNUA

! ment agencnes mcludmg the eslahlrshment of
plofc531onalJaw enforcement i |mcsugat1ve units, and advises the nat:onal pohce a.nd other law enforcement officials in planning, developing, and 1mplementmg

programs a tiviies:to-deal wnh r:uli spcctrum on ‘crunc inéluding tramnauonal crime, and to pronde Spectah ed msmuuonal capacny-bulldmg dssistance in

1
k and-atiows to ‘commgenmcs
g5 Euran\fcl? with )

re tdeas and expcruse is wﬂlmg ta leam from othere places team agenda b*inre pel nna] '
icts in accordance wnth fi na[ graup dcmsmn cvEn wh(:n such eisions may nat emirel) vefiect own positian, shares credit for téum

and ‘ranshational organized riimes
1 resedrZh melhucfolug:cs and, sources are réquired, n
;Rank* ‘Superintendent or Lt. Colongl, or dther servite eq walcntor hlghul’ Tank. LnnguﬁgeS' Fng T an French dfe
i ; ‘fly in oral and written English is required, Fluency in French is desirable,

Date of lss.’uance' ~4'J,_,m, 2925 " Preference will be given to equally qualified women candidates




Grask 24 e ok

‘VACANCY ANNOUNCEMENT NUMBER 2025-SPC-75910-DPKO

'DEADLINE FOR APPLICATIONS o 30 August2025.

"POST TITLE AND LEVEL C Loglstics Adviser, P-4

DUTY STATION - = = - : . BRINDISE i .
(ORGANIZATIONAL UNIT . . . : DEPARTMENT OF PEACE OPERATIONS <
INDICATIVE MINIMOM GROSS ANNUAL . U.S. Dollars 94,268 .

REMUNERATION (NOT INGLUDING POST ADJUSTMENT)

STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE

CIRCULATION LIMITED TO MEMBER ARP 3 .
S T SUPPORT ACCOUNT OF PEACE OPERATIONS.

RESPONSIBILITIES: Under the direct supsrvision oia Team Leader of the Standing Police Capacity (SPC), the Logistics Adviser provides expert advice,
assistance and kaow-how in the field of logistics as pertaining to improving the overall effectiveness and efficiency of UNPOL and national law énforcement
agencies; including equipment required and control by the Standing Police Capdcity. The SPC is a UN Police mechanisen for starting up police compenents in
new UN peace operations as well as assisting existing operations on a continual basis. At its duty-station, the incumbent works with ali staff and logistical and
other administrative experts in the Department of Peacekeeping Operations to ensure that logistical planining for law enforcement is adequately included into the
terms of reference of respective SPC assignments as well as other UN Police operations in the planning stage. This involves undertaking analyses and surveys of
UN Police logistical needs and practices with a view fo preparing a series of varied lo gistical support analyses and plans for the SPC to execute once deployed on
the ground. The incumbent advises and assists UN Police ard logistical experts in support of the purchasing, transport, delivery and storage of law enforcement
equipment and material to the mission area, analyses the local environment o determine procurement and other logistical needs and possibilifies for indigenous
law enforcement and capital projects (infrastructure develepment, majntenance and full spectrum of assets management practices. ). The incumbent compile
material resource plans and makes recommendations on'the short, medium and long-term equipment and material needs of UN Police In relation to their

mandate, as well as specific recommendations on how UN Police, other international actors and local parimers can assist in incrementally improving the base-line
provision, repair, maintain, upgrade, replacement and collection of core equipment and material, in¢luding infrastructure development and maintenance, to
indigenous faw enforcement agencies with appropriate measures of iransparency and accountability appropriately addressed. . S/he identifies and coordinates ali -
possible sources of logistical assistance and funding to help realize the creation of base-line logistical capacity in local law enforcement agencies, including the
creation and maintenance of a core fleet of vehicles, law enforcement personal gear, non-lethal and: other weapens, crowd managetnent equipment,
communications systems, training and other policing facilities and equipment and others as required with full understanding of the standards that are essential for
individual safety and safeguards to the environment. S/ae wiil also take control overequiprnent, transport and infrastructures used or required by the Standing
Police Capacity in Brindisi. ' . )

COMPETENCIES:

Professionalism: Knowledge oftheories, concepts and approaches relevant to democratic policing, law enforcement, cormmunity safety, capacity-building, logistics
and infrastructures in the fisld of law enforcement; good research, analytical and problem-solving skills; ability to identify and participate in the resolution of complex
issues and problems; ability to provide sound advice and assistance to the UN Police on logistics and capital projects aspects, such as procurements procedures to
procure and maintain equipment, materials and buildings to the mission area and for local use in Brindisi. Shows pride in work and in achievements; demenstrates
professional competence and mastery of subject matter, is conscientious and efficient in meeting commitments, observing deadlines and achieving results; is motivated
by professional rather than personal concerns; shows persistsnce when faced with difficult problems or challenges; remains calm in stressful situations. T akes
responsibility for incorporating gender perspectives and ensuring the equal participation of women and menin allareas of work. Planning and Organizing: Develops
clear goals that are consistent with agreed strategies; identifies priority activities and assignments; adjusis priorities as required; allocates appropriate amount of time
and resources for completing work; foresees tisks and allows for contingencies when, planning; monitors and adjusts plans and actions as pecessary; uses time
efficiently. Technological Awareness: Keeps abreast of available technology; undersiands applicability and limitation of technology to the work of the office; actively
seeks to apply technology to appropriate tasks; shows willingness to lean modern technology. . :
QUALIFICATIONS: ) o . )

Education: Advanced university degree (Master’s degree or equivalent) in the applied sciences, public administration, business management or other relevant field. A
first level university degree with a relevant combination of academic qualifications and extonsive experience in law enforcement operational matters, including
logistical support or procurement may be accepted in liew of the advanced mniversity degree. Graduation: rom a certified police academy or other law enforcement
training facility is required. . e S ’ ’ ' ) -

Work Experience: A minimm of seven years of progressively responsible experience in active national police or other law enforcement agency with & rank of
Superintendent or Lt. Colonel, other service equivalentor higher rank is required including five years of experience in capital projects (new projects and maintenance)
and logistical management (budget, procurement, assets management, replacements, losses, decommmissioning, etc.) for law enforcement agencies. Experience in the use
of mocern Intemet-based research methodologies and sources is desirable. Peacckeeping or other international experience in the UN or other organizations is desirable.
Languages: English and French are the working languages ofthe UN, For the advertised post, fluency in oral and written English is required. Knowledge of another
UN official language is desirable. : : '

Date of issuance: (04 June 2025 . Preference will be given to equally qualified women candidates




NOMINATION PROCEDURES FOR PROFESSIONAL CONTRACTED POSITIONS IN
UNITED NATIONS POLICE COMPONENTS IN PEACEKEEPING OPERATIONS,
SPECIAL POLITICAL MISSIONS OR OTHER UN ENTITIES REQUIRING
OFFICIAL SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER

STATES :

Outlined below are the procedures to be followed by Permanent Missions for the presentafion of
candidates to professional contracted posts requiring secondment from active police services,
which are open for recruitment within UN peacekeeping operations, special political missions or
other UN entities. In the interest of promoting an orderly process and to avoid delay in the
consideration of applications, Permanent Missions are respectiully requested to adhere closely to
these procedures, , o

1. The above-mentioned posts are reserved only for the candidates nominated by Member
States through their Permanent Missions to the United Nations. Candidates applying
independently will not be considered. It is requested that applications be submitted as soon
as possible but not later than the deadline specified in the Job Opening. Applications
received after the deadline will not be considered.

2. Nomination of currently serving active-duty seconded officers on a United Nations staff
contract will not be considered. '

3. Candidates who have previously served as active-duty seconded personnel, may reapply for
another seconded position in the United Nations after a break in service for at least one year
from their last secondment under a UN staff contract. '

4. It should be noted that during their secondment to the United Nations, police personnel are
not cligible for reassignment or transfer to any other seconded position in the Department of
Peace Operations (DPO) or ather parts of the UN Secretariat. Active-duty seconded
personnel may serve under a UN staff contract for a period of up to three years {cumulative),
which, in exceptional cases, can be extended for a fourth and final year subject to operational
needs and satisfactory performance. This service limit inclndes periods of any prior services
with the United Nations as an active-duty seconded officer under a UN staff contract.

5. All nominations must be forwarded in one single submission using a duly completed typed
(not hand-written) and signed United Nations Personal History Form (P-11) along with
Academic and Employment Certification Form (EAC), which is attachment to P-11 form.
EAC must be duly completed and signed by the nominated candidate and stamped by
relevant Member State’s national authority. Applications using other formats will not be
accepted. For the convenience of the Permanent Mission, a P-11 form and EAC are enclosed
as samples to be photocopied as needad.

6. Inthe event a candidate wishes to be recommended for several posts, he/she must list each
_post in section 2 “Position/s to which you are applying” of the EAC. Candidate needs to
submit only one PHP and one EAC even if they apply for several positions.

7. -Selection for service with the United Nations is made on a competitive basis. It is therefore
essential that all application documents be completed with a view to presenting the
candidates’ qualifications and experiences as they relate to the requirements as set out in the
relevant Job Opening. :

8. As per the Secretary-General’s Report at the 79th Session of the General Assembly on

implementation of the recommendations of the Special Committee (C-34) on Peacekeeping
Operations (A/79/553/Add. 1), to reduce the overall time of recruitment campaigns, the




g

10.

11.
12,
13.

14.

15.

16.

17.

Secretariat encourages the timely submission of application documentation according to the
established requirements and a limit of the number of nominations to two. candidates per
post. In this regard, the Member States are requested to limit overall number of nominations
for this post to two applicants, including a woman candidate.

In accordance with the Policy on Huﬁlan'Rights Screening of UN Personnel, Permanent

Mission is requested to provide human rights certification for all nominees. The following

language must be inchuded in a nomination note verbal: “7i he Government of vv..... is hereby
confirming that none of the nominated candidates has been convicted of, or is not
currently under investigation or being prosecuted for, any criminal or disciplinary offence,

“or any violations of international human rights law or international Kumanitarian law.

The GOvernment of wuiivinions. S0 certifies that it is not aware of any allegations
against the nominated candidates that they have committed or been involved, by act or

“omission, in the commission of any acts that may amount to violations of international

human rights law or international humanitarian law.”

In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals
who seek to serve with the United Nations, are requested to make “gelf-attestation” that s'he
has not committed any serious criminal offences and has not been involved in violations of
international human rights or international humanitarian law. The self-attestation must be
attached to the P-11 form and contain the following wording: “7 aftest that I have not
committed, been convicted of, nor prosecuted for, any criminal or disciplinary offence. I
attest that I have not been involved, by act or omission, in any violation of human rights
{aw or international humanitarign law.” The applications without signed individual self- -
attestations will not be accepted. '

The Government is also requested to certify that there was no corruption or fraud in the
nomination procedures of police officers on secondment to the United Nations.

Permanent Mission is requested to confirm the level of the educational degree obtained by
each nominee, or it’s equivalency to a 1st of other level university degree.

Rank in application form (EAC) should be outlined in candidate’s origal language with
literal translation in English. No equating to military ranks should be made.

Permanent Mission is requested to present their candidates in accordance with the deadline
date specified in the Job Opening, under cover of a note verbale listing the names of the
candidates, post title(s) they are nominated for and the corresponding vacancy
announcements. : '

Applications must be forwarded by e-mail to the Police Division Selection and Recruitment
Section, Office of Rule and Law and Security Institutions, Department of Peace Operations
on the following e-mail address: oschepkov@un.org in accordance with the specific
directions in the relevant Note Verbale. In the event the size of the e-mail with attachments is
too big to be submitted in one single message, then the message can be divided into few
parts. The first part should clearly indicate the total number of submissions that will follow.

Upon receipt of the applications, the Recruitment Officer, whqsa e-mail is provided above,
will acknowledge the receipt of the documents.

Communication regarding this process will be maintained tarough the Permanent Mission
only. No personal queries from individual applicants will be entertained.

May 2025




United Nations {2 | Nations Unies

HEADQUARTERS | SIEGE | NEW YORK, NY 10077

REFERENCE: DPO/OROLSIPD/2025/0133

The Secretariat of the United Nations presents its compliments to the Permanent Mission of
Member State to the United Nations and has the honor to refer to the requirement for the services of
Police Officers in active service. In this regard, the Department of Peace Operations (DPO) Is secking
the nomination of candidates for appointment on secondment to the United Nations Mission within the
Police Division Standing Police Capacity (SPC) in Brindis for an initial period of one year with a
possibility of extensiosi in that position for a second and third year, In exceptional cifcumstances, the
secondment to the positions may be exterided for a fourth year, but niot longer, Posts are available
through the issuance of the following Job Openings: 2025-SPC-75918-DPO, 2025-SPC-75909-DPO and
2025-SPC-75910-DPO posted on 4 June 2025. The closing date for the Job Openings is 30 Angust
2025,

The nomination procedures togéther with all forms 10 be eompleted are included in this
package, Itis kindly requested that all documentation be submitted electronically to the Selection and
Recruitment Section (SRS) to the following emiail address: oschepkov(@un.org.

Applications received after the deadline specified on the Job Opening will not be accepted.

In as much as the posis require the expertise of police officers in agtive service, the Permanent
Mission of Member State is kind'iy reguested to confirm that selected candidate(s) will be released, ina
timely manner, from their national police service obligations for service with the Utiited Nations. The
Permanent Mission of Member State {s also requested to ensure that the rank of each candidate
submitted is clearly indicated on the application.

In additien, i is strongly recommended that the'Permanent Missiow of Member State carefiilly
submits only those candidates meeting all tequirements for the positions as déscribed in the Job
Operning. ’

‘The United Nations Secretariat would like to inform the Permanent Mission of Member State
that in an effort to streamline and expedite the procedures of recruiting seconded officers, candidates
approved for placement in the roster, may be selected for positions with similar functions (same
functional title and level), withiout & new Job Opening being issued. Candidates shall be retained in the
roster for a period of two years after the first day of the month following the selection decision by the
Head of the Department. :

1t should be noted that during their secondment to the United Nations, police personne! are not
_ eligible for reassignment or transfer to any other seconded position within the peace operations or the
UN Secretariat. Active-duty seconded personnel may serve under a UN staff contract for a petiod of up
to three years (cumulative), which, in exceptional cases, can be extended for a fourth and final year
subject to operational needs and satisfactory performance, This service limit includes periods of any
prior services with the United Nations as an active-duty seconded officer nnder a UN staff contract.

. Candidates who have previously served as active-duty seconded personnel may reapply aflera
break in service of at least one year from their last secondment under a UN staff contract, subject to the

confract Hmitation as indicated above, '

Nominations of currently serving active-dufy seconded police personne] on a UN staff contract
will not be considered.

Candidates must meet all the requirements of the Job Opening at the time of nomination in order
to be considered for the position.

Nomination of women candidates is strongly encouraged.

The Secretariat wishes to reiterate that promoting and encouraging respect for human ri shis is a
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corepurpose of the United Nations and central {o the dehvcry of its mandates, Should the Secretariat
becoine aware of grave human rights violations which give rise to concemns a3 to the record and
performance of {counhy} police personnel, this may constitite grounds to Tevoke its acceptance of such
personnel to serve in UN peace operations.. In ‘the case of nominees who have been mvestigated for,
charged with or plosecuzed for any criminal offence, with the exceptmn of minot traffic violations
(driving while intoxicated or dengerous or careless driving ate not considered minor fraffic viclations

forthis purpose}, but were not convicted, the Governnient & requested 10 provide informiation regardmg
the investigation(s) or prosecutions concerned. The Government is also requested to cerfify that it is
not aware of any allegations agaznst its nominated candzdates that shey have committed or been
involved, by act or omission, in the commission of any acts that may a,mmmt to vmlat:ons of
mtem'stzoml human nghts law or interhational humamtanzm aw.

The Secretariat recalls that it has a zéro-tolerance approgdch to fraud and corriiption. The
Govermment is therefore requested to certify thatthere was no cotruption or fraud in the nomination and
extension procedures of police officers on secondment to the United Nations. Should the Secrctariat
become aware of allegations of corruption or frand in the nomination or extension procedures of police
officers on secondment, this may constitute grounds to revoke its acceptance of such personnel to serve
in the United Nations as well as suspension. of any future police deployments from the contributing
coltitry concerned

" The Umted Nations Secretariat would like to avail of this opportunity 1o inform the Permanent
Mission of Member State that staff members are subject to the authority of the Secretary-General and

. thereby are subject to the United Nations Staff Regulations and Staff Rules. In this context your

attention is drawn to Staff Regulation 1.2 (j), whereby “[n]o siaff member shall accept any houox,
decorahon, favor, gift or remuneration from any Government”

The Permanent MLSSIOH of Member State is encour aged fo nominate quahf ied women
candidates.

This request is being transmitfed to all Member States.

The Secretariat of the United Nations avails itself of this opportunity fo renew to the Permanent
Mission of Member State to the United Nations the assurances of its highest consideration.
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UNITED NATIONS

Employment and Academic Certification
Attachment to Personal History Profile {P11)

For guidance on the submission package you may refer to the briefing material “How to prepare the
submission”.

A. TO BE COMPLETED BY CANDIDATE (from sections 1 to 11):

Given name: Gender: M/F

Family Name:

e-mall address:

Title: _ Job Opening Number:

Date of Commission “(for military officers) or date of enlistment/entry to service {for police officers):

Current rank | Date Last Promoted Date eligible for Projected Retirement date from
. promotion to next rank | current rank

Branch/Corp/Mustering

Sub Specialisation/additional qualifications

Are you currently working for the United Nations?

Yes OO - ' No [1
If yes, please explain: :

NAME of INSTITUTION, ATTENDED:
PLACE AND COUTNRY. Please RANK and DEGREES OBTAINED:

i lete address FROM: 1o
give comp €35 Month/Year | Month/Year

Military Academy (and/or RANK OBTAINED:
similar military officer ‘

institution) - name and
address: : DEGREE QBTAINED:

Military | Command and Staff College RANK OBTAINED:
or {and/or simifar military .

Police | officers Institutions} - nama ] ‘ -
Degrees | and address: . : DEGREE OBTAINED:
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Police Academy {and/or
similar law enforcement

training institution) - name
and address:

RANK OBTAINED:

DEGREE OBTAINED:
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NAME of INSTITUTION,

PLACE AND COUTNRY. Please [ From:

give complete address.

ATTENDED: DEGREES and ACADEMIC
TO:! - DISTINCTIONS QOBTAINED .
Month/Year | Month/Year

Civilian
Degrees

T,

Name of Course

Date atiended:
FROM mm/fyy-TO
mm/yy

Institution

Dates FROM
mm/yy-TO
mm/yy

Mission/
Operation/Locati
on

Position/title
{Miloh, HQ Staff,
Contgt, Adviser,
International Police

| Officer {IPQ), Police

Adviser, FPU Officer,
Professional Post or
Abhove)

Description of duties
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Dates FROM
mm/yy-TO
mmfyy

Unit level: Company/

Battalion/ Brigade/

Division or equivalent.

Police Command
Experience

“Uni

Dates FROM
mm/yy-TO
mm/yy

EEE .
Position/Org

Operatio n/Activity

IS

Da:ce: lu=R
mm/fyy- TO

mm/yy
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I declare that | have never committed, been convicted of and am not currently under investigation or being
prosecuted for any criminal, human rights, civil action or disciplinary offence, with the exception of minor traffic
violations (driving while intoxicated or dangerous or careless driving are not considered minor traffic violations for
this purpose). | declare that | have not been involved, by act or omission, in the commission of any violation of
international human rights law or international humanitarion Iaw

fam not able to attest to the proceeding paragraphs for the following reasons: ... esesecesivssssconivrens

Date ... et SIGNATUTE s i s esisess s scs s sssere et

Do not, however, send any documentary evidence until you have been askedto do so by the Organization and, in
any event, do not submit the original texts of references or testimonials unless they have been obtained for the

sole use of the Organization.

N.B. You will be requested to sﬁpply documentary evidence which supports the statements you have made above,
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On hehalf of ......vvvene e ORI [ certify that the information provided By i
is complete and correct.

| further certify that the nominated candidate has never been convicted of, oris not currently under in vestfgatibn
or being prosecuted for, any criminal or disciplinary offence, or any violations of international hutnan rights law,

civil action or disciplinary offence.
The Government of ' is not aware of any allegations against the

nominated candidate that she/he has committed or been involved, by act or omission, in the commission of any
acts that may amount to violations of international human rights law or international humanitarian law.

In the case of the nominee who has been investigated for, charged with or prosecuted for any criminal offence,
with the exception of minor traffic violations (driving while intoxicated or dangerous or careless driving are not
considered minor traffic violations for this purpbse), but was not convicted, the Government is requested to
provide information regarding the investigation(s) ar prosecutions concerned.

DAL oo oeoeooeesossss OTFICIA] SEAITID rvr e veeseeessssssseess s s sresssss s s s

PLEASE NOTE:
An incomplete or unsigned form will not be accepted
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EMPLOYMENT RECORD - SUPPLEMENTARY SHEET

PLEASE LIST, in reverse order, EVERY EMPLOYMENT YOU HAVE HAD. Use a separate block for gach post. Include also service in the armed forces and note any period

during which you were net gainfolly employed. See next page for mere blocks.
SALARIES PER ANNUM EXACT TITLE OF YOURPOST:

STARTING FINAL

NAME OF EMPLOYER: . TYPE OF BUSINESS:

ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM : EXACT TITLE OF YOUR POST:
MONTH/YEAR - .

NAME OF EMPLOYER: - TYPE OF BUSINESS:

ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOL:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

EXACT TITLE OF YOUR POST:

NAME OF EMPLOYER: - TYPE OF BUSINESS:

ADDRESS OF EMPLOYER: - NAME OF SUPERVISOR:

NQ. AND KIND OF EMPLOYEES
SUPERVISED BY YGQU:

- REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM EXACT TITLE OF YOUR POST:

MONTH/YEAR

NAME OF EMPLOYER: i TYPE OF BUSINESS:

ADDRESS OF EMPLOYER: ’ " | NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

[REASON FOR L EAVING:

DESCRIPTION OF YOUR DUTIES

P.11/C (3-00)




PLEASE LIST, in reverse order, EVERY EMPLOYMEN
during which you were not gainfislly employed.

FROM.: -

EMPLOYMENT RECORD — SUPPLEMENTARY SHEET

T YOU HAVE HAD. - Use a élepamte block for each post. Inchide also service in the armed forces and note any perfod

MONTH/YEAR.

EXACT TITLE OF YOUR POST:

NAME OF EMPLOY]

TYPE OF BUSINESS: -

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

1O

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

MONTH/YEAR MON

STARTING FINAL

TH/YEAR

NAME OF EMPLOYER:

TYPE OF. BUSINESS;

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NOQ. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

SALARTES PER ANNUM

EXACT TITLE OF ¥YOUR POST:

STARTING FINAL

NAME OF EMPLOYER:

TYPE OF EUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND XIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

EXACT TITLE OF YOUR POST: "

- MONTE/YEAR

MONTH/YEAR

NAME OF EMPLOYER:

TYPE OF BUSINESS: .

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES
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1

INSTRUCTIONS Do not Write in This Space
Please answer each question clearly and NATIONS
completely. TYPE OR PRINT LEGIBLY.
Read carefully and follow all directions.

d PERSONAL HISTORY
1. Family name First name Middle name Maiden name, if any
2. Dateof (day/monthfyr} | 3.  Place of birth 4. Nationality(ies) at birth 5. Present Nationality(ies) 6 Sex

. Birth
7 Hi:ight 8. ~Weight 9. Marital Status: ) :
Single [] Married [ ] Separated [_] Widow(er) [] - Divorced [ ]

10.  Entry into United Nations service might require assignment to any area of the world in which the United Nations might have responsibilities.
(2) Are there any limitations on your ability to perform fn your prospective field of work? YES[] NO '
(b) Arc there any limitations on Your ability te engage in al! travel? YES] No [

11, Permanent address 12, Present address . . 13, Oifice Telephone No.
- ' 14. Office Fax No.
Telephone No. ) “Telephone/Fax No. { ) A )
E-mail:
15. Do you bave any dependent children? ~ YES[J NO[J  Ifthe answer is “yes™, give the following information:
Name of Children Date of Birth (day/mo/year) Place of Birth Nationality Gender

15.(8) Name of Spouse

16. Have you taken up legal permanent residence status in any couniry other than that of your nationality? YES I:] NO D

If answer is "yes”, which country?

17. Have you taken any legal steps towards changing your present nationality? YES[] NO [
Tf answer is “yes”, explain fully: ’

18.  Areany of your relatives employed by a public international organization? YES[] No [
If answer is “yes", give the following information:

NAME . Relationship Name of International Organization

19. What is your preferred field of work?

20. Would you accept employment for less than six months? 21. Have you previously submitted an application for employment and/er undergone any tests

YESL] wNo [ wihUN? YES[] NO If s0, when? :
22, KNOWLEDGE OF LANGUAGES. What is your mother tongue?
OTHER LANGUAGES READ WRITE SPEAK UNDERSTAND

Easily | Nat Easily Easily | Not Easily Fluently | Not Fluently Easily f Not Easily
23.  For clerical grades only - List any offfce machines or equipment and
Indicate speed in words per minute COMmPpUfer programmes you use
Other languages :
English French
Typing
Shorthand
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24, EDUCATION, Give full defails - N.B, Please give exact titles of degrees in original language. Please donot franslate or equate to other degrees.

A. University or equivalent ) . :
NAME, PLACE AND COUNTRY ATTENDED FROM/TO DEGREES and ACADEMIC MAIN COURSE OF STUDY
Please give complete address. Month/Year | Month/Year DISTINCTIONS OBTAI_N'ED )

B. SCHOOLS OR OTHER FORMA

L TRA[NING OR EDUCATION FROM AGE 14 (e.g., high school, technical school or apprenticeship)

NAME, PLACE AND COUNTRY
Please give complete address.

TYPE

YEARS ATTENDED

FROM TO

CERTIFICATES OR DIPLOMAS
OBTAINED -

25. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CTVIC, PUBLIC OR INTERNATIONAL AFFAIRS

26. LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NOT ATTACH)

27. EMPLOYMENT RECORD: Starting with vour present post. hs't in REVERSE ORDER everv emplovment vou have had, Use a separate block for each post,
Include alsc service in the armed forces and note any period during which you were not gainfilly employed. If you need more space, attach additicnal pages of
the same size. Give both gross and net salaries per annum for your last or present post.

A, PRESENT POST {LAST POST, IF NOT PRESENTLY IN EMPLOYMENT)

TTROM To ALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTE/YEAR MOWTT/YEAR STARTING FINAL '
NAME OF EVPLOTER. TPE OF BUSTNESS
ADDRESS OF EMPLOYER, NANE OF SUPERVESOR
NG, AND KIND OF EMPLOYEES | REASON FOR LEAVING
SUPERVISED BY YOU:
DESCRITION OF YOURDUTIES:
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B. PREVIOUS POSTS (IN REVERSE ORDER)

Ly

FROM O SALARIES PER ANNUM EXACT TIiTLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: . TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: . ) NAME OF SUPERVISCR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU: -

BDESCRIPTION OF YOUR DUTIES

FROM - SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR | MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER: | TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
0. AND KIND OF EMPLO YEES REASON FOR LEAVING:
SUERVISED BY YOU: ‘

DESCRIPTION OF YOUR DUTIES

FROM o SALARIES PER ANNUM EXACT TIILE OF YOUR POST:
MONTH/YEAR | MONTEVYEAR STARTING FINAL
NAME OF EMPLOYER: TYFE OF BUSINESS:
ADDRESS OF EMPLOYER: , TAME OF SUPERVISOR
[ MO AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU: :

DESCRIPTICN OF YOUR DUTIES

P.11 (03)-E




28 HAVE YOU ANY OBIECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER? ~ YES D NO D

29. ARE YOU NOW QR HAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT'S EMPLOY'? YES D NO D
If answer is “yes”, WHEN?

35. REFERENCES: List three persons, not related to you, and are not current United Nations staff members, who are familiar with your character and qualifications.

Do not repeat nomes of supervisors Hsted under Item 27.

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION

31. STATE ANY OTHER RELEVANT FACTS. INCLUDE INFORMATION REGARDING ANY RESIDENCE QUTSIDE THE COUNTRY OF
YOUR NATIONALITY.

32. HAVE YOU EVER BEEN ARRESTED, INDICTED, CR SUMMONED INTO COURT AS A DEFENDANT IN A CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW {excluding minor traffic violations)? YES |:| NO

If “yes”, give full particulars of each case in an attached statement.

33, OTHER AGENCIES OF THE UNITED MATIONS SYSTEM MAY BE INTERESTED IN OUR APPLICANTS. DO YOU HAVE ANY OBJECTION TO
YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLETOTHEM?  YES[] No[]

34. I certify that the statements made by me in answer to the foregoing questions are true, complete and correct to the best of my
kmowledge and belief. Tunderstand that any misrepresentation or materizl omission made on a Personal History form or other
document requested by the Organization renders a staff memiber of the United Nations liable to termination or dismissal.

DATE
(day, month, year) SIGNATURE:

N.B. You will be requested to supply documentary evidence which supports the statements you have made above. Do not, however,
send any documentary evidence until you have been asked to do so by the Organization and, in any event, do not submit the original

texts of references or testimonials unless they have beeh obtained for the sole use of the Organization.
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Chief SPC, D-1 {1 post)
Team Leader, P-5 (1 post) ) 2024-SPC-75905-DPO
Relorm Adviser, P-4 {1 post) . 2024-8PC-75911-DPO
Transnational Crime Adviser, P-4 {1 post) 2024-5PC-75914-DPO
Community Policing Officer, P-3 (1 post) 2024-SPC-75924-DPO

Logistics Planning Officer, P-3 {1 post) 2024-SPC-78773-DPO




